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^rr^OT-mr sftfa tiTtflxii ^ 

SlflRjTUIT 

?1T^33T, 12 2001 

^mprr-wr qHta u r tfl t n ffcF (atfiirarft sftr ) fmr fafaiin 2000 
R1JT./<4)lfll<* UVUIH/21/1019—TJrqW for afofWT, 1976 (1976 21) ^ »3131 30 STR 3371 SlfaH'il 

W3T^^f^^3TT-^TR P^¥ l » 0561 H'J'Sri for VfaWZtZT, ift ( 3TfofTfor), 3lT 313fo<* for 

t 3% affr wfN ffolR for ^ 3imt 3 fo % 3 ?^ fo T 1 WTT 35t ^fofffo Ufl^W PlHfrlfWTI falfon 

7331713$ : 


3TWJTU-I 

UTtfWR 

1. TtfjfPTT 3TR, WT«q ufo W^lfol 

(i) $f 3 ffo 3 ^ 33 - 7 TRaifo 73 Ffofor(for 33 iRii 3 ) ('*rfforRT fo fowl) fol fafaiR, 2000 (fo) WWlI 

(ii) ^ ftfwi Trim ff 33% HtfWJH %T inffal % 3'3T% #11 

(iii) ^ "^4) % 3rfor 3fo* K ] sflT 4i*tai0 33; t’IFX 6 )"') : 

333J Wfe % ^3 % «RT ! ’4T ^foffepi % fl33F7 3T f-l^l^ foci -gRT ffc 3*3 3 33 ■HiHl-'-i 7?3 3 RKTT fafaft 7 ? 

33T31 <13> I 

( 3 T) $ffo Hvii^O 33! 3T3SJFft 33 ^ Pl*ilp3 1 < 1 W fo%T 33 33«mT TfoTTT % 333313 33 313 fo fofo W, 

( 33 ) MNfo <6 for 33 foifo R34iK 3 T 3R*3 733 fafo 33^3 3333 R sfafarjfen 33 VTTTT vrfwi 3T 3TFI 3$f TTTT I 

2. 

TT faPtfof $i ^1*1 T33 '3?T$ 33T3 fqM'H RT 333 *] % wHvjin ^ Tl— 

(R7) " 33f*#m" ^Tn^rfJWfWlfsH 33ft3fRTR, 1976 ( 1976 ^3T 21) 11 

( 33 ) ‘‘^1333333 1987 ^TWTTl^T 3TfN^3Tt I 

( 1 ) 
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(f) Ci) ^ 11 

(f) "m -pw” ^ ftttff %f FiFt^F ft ffk wttf ft% ftft srfFFRt fIfff 11 

(t?) “ f ■f '' ’ v 3##tff ft frt 3 Fit fffrt (i) % stfpm TFrfqF fk riftf (#f ftftf) fTfiRt 

ti 

(f) ‘‘Tt^tffsct’’ it-4 f ft fFtFF fsf 3#rtciti 

(tt) ‘‘wtitffff’’R cTofrf'wtft Ft ffk mrn ^ t i 

(ft) fttf4^3i f^tFT Ft ttftrt #t wf sifTf arf^rr 

11 

(’ST) "TT^TF FlfFFRt” R srfwftqf % RTFF? RT 3T?F«T FMFiR4i % RTFRt *t 3T*F8T £RT RFFTiFT srfFFTTi 
arfir^r 11 

(■sr; f fFqfrrfetTFTfFF f :— 

(F) FftF%FFT (-sqfeRF5; 

(T5T) F? 3?qfq, fFR% ^RTF FfRFTTT FI FFRltt FRt RTF FRF FT f; 

(R) TTSFT FfqFTTt SRI MFFF FlfFfFT 37TFfRTF 3TFFRT, fq^TF STTFftRF 3RTFRT FT »T?ftTT Ft F^ 3TFfF; 

* 4r * 

(F) fft fi <^Rft F%IFF FT' s rftF ^ stfRi I 
(c) 1 ‘ Fftt'TfsFFf ‘ ’ it TTFFF sftT Frif FF.FlF Ftf ^T, FITS' FtRfITTT> I * 

(<J) ‘‘F^RTTt'’ F fFf^TF 3(F) (2) #T (3) R' F$ if it fFTft Ft F^ FT fFJFT FqfsRT 3TfF&F t atfcTFF 

T$ FFfFRt FT FnfFFI t, f^FFt itF^ 3TTFTFt FR if 3RR TTF3FI Ft FRR Ft FTRTt f | 

(F) ‘‘FftFK , ’Tt3TfFFFTtFTFFFFdF^ (FfF WF# FT #F FT/Ft RfRFTTt FT FR-IRJ Fff t) FtT 

stf«FTTt FT FFtFlft FT ^Ft TFTTF, FIFT-fFcTT, FT^ aftT Wt', 'Ft 1 j4?F: 3TfRFTTt FT FRrFtft FT 3TTf?RT f, fTf^TT 
fFTJ TpT% SRTFcT fqfRF TFT it 1 JR^T FftT/FFTt <TTfFFT RFf |f I ' " 

(Ft ‘ 3TtRFRt’’ it fFfFFF 3(FT)( 1 ) F Mf^FT FFT F it fertt Ft FF FT fF|FT FrfFT 3 tFfFF f I 

(F ) “ FFF” 3TFTtF %=TFfeFf 3^T FftrrfWFi % fFTFt FTF iqf^T, fF fFfFFFt" % FRRtF f«RtF FF ^ %F % 
FF F F#fTT fFTFT FHF, fFRTf FtTFFTF F 3TfFFTTTt FT FFtFTft ?TTT FRlFTf FTFT fFTFT FT1F FTW ^FT FcTF STfF^TT 

tl 
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(F) U F^’ ! FFTTF FtTFFF!? F%FTT#f aTfF^cftl 

(F) '‘FTFFnFT^Fl’’^ ?TT^3TT-FR f^TF TTWH 3lfFtF t sftT 

(F) "FfTO FFFFT” F FFTF FTTFfFTF F ferfl fFFFT FT FFTT FRF FR^ FRTT 3rfFFTTt, fFTTFTT ^F F%cF-II % 
•FfFFTtt Tt FTF F "ft. arf^FfT 11 


3tftTFTTfTFt' 

3, 3tftTFTlftFf 3tT TOTW FT FFTfTFI 

(F) fF % 'J#TFTTftFT 3TlT FFtFlftF? Ft RiHT^TTR FFTfRl IfTFT FfnTFT 
( 1 ) TRJF-F atflTFlft Wf 

(i) TFF-I 


3TWF-II 

, fRF^FT, vMsm 3tr'RFTFt RHlf'-rl 


(n) ^Fft-H 

(hi) tffMII 






[ 373111 — 73 * 44 ] 37733,73473 : 4313733 3 

feRft 333313 % 7733 3 33373 53 wt Ftm 

(i) arftjEKRl 

(ii) fWWW 
(lii) $3 33337 

(iv) qfl’W 4133-7 , 

sfk ^ 43 feiH 3 H 7 33313 , f^rtr Pi£m hxsm 3171 %37i3 3747 % 4j3K3 3 77347733 37 WrPre 

1^73141^1 

(2) 4J?4IferrM^fPq wf 

33*1 4%fm1^-35-3r^3r, f3f43-3r-3337 4?jfMlM3; afaifiRt -43 # 437 , fai^r rmlRRi 
3 35 R| £771 %3Tt3 ^RSTTTC 37 3 333-333 37 fafaftrx f373T 43 I 

(3) 3*[?-IT 4ft33ST^TSRt 

4343 4T37 '^qf^TlnviRl^, 4?l5!3l?.37-35-3335 373373, “^mr 35-33713537, 37T3lf4f7 4t?T- 
3T53?-35-33il5 ^RRl, 7J74 37^ #7 t3t 1 43 3f33T, [45 14)7137 343 531 3r-fl3 3773 37 
7> W-M 4 faPlflR? f33T 47 I 

(33) 53 Ww of>t tT tttt tti 35 4-1 trI 33731 ^nTmr fsp^rr% f?rc; srfwfrqf tt 3i*f3Tfi3i % 331 wi 1 

31 3fW3t' 331 rx 3R33 ^77 3f 37 t3t 3 5l3T 4 H 4 T £1 

4. wsmft 33t3rft 

■53 fafwcjf 3‘ 'fRrfw f3333T Tfasprl 333 % 5)11 53, 31, 4451 Tl3 73Tqpq 73 T fafTTR: % 33*33)3, 31 333- 333 

37 1337177 33573 ^STTT *H77l 1373 3333, 1*531 M?Fe 433 37 *#41 3 1*3333 % ff33,144) 4135 37t 1mtq3(f3 *33*1 3TT4:p 
4Tl77-«T wl T^f 34 3 60 f?T3 3 4Tf>-737 33 43f3 % fHR 333 417/37 3T73T37 47377 37 tTqtfcm 33 77337 t I 
3T3J 73 1% ?M afa/TT 43T71 43R 37 tItH fagfikim 3731331 #37 % 33371 # 3H *33131 1 

5. ^ ^ 

(1 ) '3l>433fT3l % *333 3 474 3Tf333Tl 5l3T I 33 3T fl3 f % 333 3 3 <474337 I7gf33 TlfWTl 31311 333, 

35 137 3fc 3573444 37 33 37 ^ 753771 3 5t, 71 3733lfT3l % 333 3 37 4457 ft7l33 3lf337l3 #11 I 

(2) ^'37^33ll3^f334f¥473 4^>3T33^73%T33I3 3lf3f373 37l 373 29 4 333337373 3733 3T7 3313,37 
17771 % 4J3T7 371 Wqrft | 

( 3 ) #37 3i1 ^131 3' 3331 373t f33^3T 37 3^137 -flfWFT 373 33313 371 4-77 T33 331 f3’4tl3T 31 *77331 373 
3lf33717l 7> 133731 (f33%3) 3313-33 3733 3331 313333' 33T11 

(4) ■3 : Rtrfr-~'$3T ^ RlrarfsRt, 

(37) 1433 1337) TRI -531371 3l 77T3 133TT7 13731 f. 31 13313 3713 34 3773 f373T t, f333t R^TT.mfn -*Tlf371 31, 
37331 

(73) 13m3 3c31/3fn 37 4ll33 ijUt fTl Hi, 1373T 33133 37 313 13375 13731 51 37133T5 374 37 374 13737 4, 
333 33 37 Imqfw 37 f^R 373 3Ft 3l31 : 

3T7g 35 137 3f5 f35l33 3lf7737177 ^3 373 3 4J*X 37 fsp 331 f33TT7 47 *7433 331133T5 % 33 4*3347 4 4FJ 41 
W3 37 4333 3Tjal3 t -3 t\ 7 33 137 34 3773 % 43 4*-7R 31 f, 31 33 53 1333 37 3334 77 T£3 3 T 733f 5 I 

(ii )4Tl43T 

-^37 371331 if 4731 353T113*5f33 4 54137 37f337T7T37 33313 4f|3T- IT 37 37^33 "4737 331^37f«-4t3 % 317 3 T47 
3T337 433 373771 

6. ^3rhm 3ltT 4^ 

33333 3 3 xf7 4 fer3 f373l 4 TP^I -£[ %ffr 31 33 4 f33)3l 'i7l>43773 37 43373 34 333373, 33 33 333^531 '33 
-5477 371 #ft, 41 3f3f333 37t 3177 17 37f 473T3 (7) % 434 43t3 3737R ^74 7733 333 4 f5rf33Tfr3 377 373 I 
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7. ftRT ZFT R1TER 

4'rT 4 f^rg^T fRRf RT RRfRE Rif ftRT, e 4 fft) RTT ftgfR4 % RRTTR % fRRRRf RR RRf RT R^RF ^R^f NT RE RT ggpf 
% fag ER% ffRfE RRR % RTTR f^W 4 3RFR ffETT : 

rtrj; re ftr rIe re ffft rttr fERR % fetter 4 rirer 11 ! rttrt 4, e! re ee fcq -Efn Rer 4ft er rt<e ^ 
re? wrmi 

8. 'ifffttgrT 

(i ) trrr- [ 4 ftft> fagER EfaRftf Et r 4 Rif -REfa % far EffETfRT RT t4et, f44 fagfer ETfEWT eft rr^ ^ 4 
FRfERT RE FEfR % fan? EETRT ET +-fa‘ll I 

(ii ) RfftRftf wf % 7 %r- 1 4' fRiftf re et 4^4 eiref! ret M Rif arrfn % fftn -qMrw et t4et, fftft fRRfEE 
RTfER>l<l sRI W: HffM 4 3FilERT °f7T STEft % fafE <M<Si"HI ETT h4‘Ii I 

{ iii) rrot t%ft 4 reIhe FfERTRf ret re Rif FRfft 4r fftn #rtm et t4et, fft4 f-rgEw ErfftEftf eft e>: et 44 4 
■REfERT opt FEf4 4r fag M<z\m rt tt%et i 

( ix ) (et) fErfwEr et retere 4e 4 4' 4f4 fag-w efNt4 tet r 4 Rif RiEfft % fag EftEftjr qr t4et, 4jft fRElER 
ETfftRTnf sri tj: rePr 4 FRfftEr Rif 'SEifti % fay, ^<b i- n i rt f4i j h i 

(T3) FEfRW 4 e4 EFT Rt4et4 MwRT wf 4' ftiftf EE Et REFER fETR, ETTR ET T3: EEFf Rif ERpR % fat), rMIct 
ET <&‘ll, farR Pigfal ETfRETftf £TTT RpR Esft 4 3TRf4E7 EE 3TRfR % fag aTETRT ‘SR TfRiRI I 

{\ ) fRRRl aTfRRTTd RT RrErrI % RTREt ^ RfTRTW RR RTRfR, ERT ^ R^ 3RRTRRRT RFt RTRT cTRT ^ ErgfRR 
RlfRRRrt RTf m $ SFlfR ifr RR^T Rn^RRTER 3RR?ftR^RW Et% Rq 3TT5TR 'RtRTiTl % 3RE4 RET^ gn Tj^rq | 

9. mpfcrnn 

(i) RfE fTjfRE RTfRRiTfr R^ HR Ef, 3TfRRiRT RT RrErTR % NRRT rMiW H(1lRR4R R gff ‘RR Rfl T?T, RT HR 
3?f^RTRt RT RRERRt Rjt fRT RVt TIRT WTRt RR RTTRRT I 

(ii ) rIe RftRhrr Rit r^ ar^fR, rIe r^ ■?!, rEer RfRRftgT Rif 3 trTr % eEh, fEgfar RifRRRff r4 re rr ff fR> 
3?fRRRfr RT RRfRTTt ERR RE RR RRIRfWE % falR ER^RR Rff t, Et : 

(RT) RtR fagRE fRRTETF 3TfRRR(f RT RTMRTff % RTRRf R, ERRTf ^RTR RRi REfR RR RffeR ERR -34RRT ERRT RRR R TTRT 
REtR Rq ^IR ^RR RRTRT Rif RT RRRTt ff I 

(.RT) fR? Rff 4fRT ^ REfRR f%R RR fRiRf aqfwft RT RiTRUf % RTRRl '4', ER ERff RE RR RERTRtftE IrRT ^TT RRTET t, 

fa*n4 Erf mE f —in fRiRT rrt rt i 

10. RTfER TRT Rrt Rfr RRTftR 

(1 ) (R>) R5f^ Rf 3Tf%IRqff RT RRfRTTf RfRRt RT 3 r 4 ^ff R TET^ RT TRTRRR ^ % RRf ETlt % RTt 4' f=TgfRR 
RTfRRTKf RTf falfaci ^R gR RffeR fER ft’ll ^RT 4 3TRRf •fl'tHl RFT Wf 5 R%RT I 

(ET) RtfER Rf EfRf«T ER RRRT EfRt : — 

(1) fRTRf 3TfRRRfr % RTRTR ^ RfR Rlfft, 3fft 
CiifftTRf RRfRTEt %RTR^Rf RRTREt^l 

(R) fRTRf ETfRRTTTfRT R i4 r K 1 ERTER- ftftRH (l)(El) % RR%RTR^ff, E^f ofRTRTt fRftgffr%RR4t, ER^ .TgRftTE 
RffER RTf 3TRfR % ER% ffER % RTTRT TRR RR gRETR RRRT EfRT I 

( 2 ) ER-fRfRRR (1)4' ETE'ft <E ftfTRT Rffl^R RTE % Efft 4f R^ ETfRRTKt RT ReNtR, fER% fRRE 3RJ?TTRfRR1 
RiftRlfERT fqfftq ftgftn RTfRRRTT 4 t faRSq TrI j|*i) gH fRRT 4 rt Rif RfRT fils RE I R%RT ETRRT TRTRRR RFT E rErTT 4ft 
RgWRfRR1RnftRTfERf4gRRIRR4TlftTRE4 ; RlftRTifRTR)4RftfEKTfERTRRIERTRRRRRRft 4f RffER ER RRT ERTRf Riff EtRT, 
RR RRT Eft RTRR y iftRlil &KI RffRiTT R RR fa 4 )! RTR | 
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[RTF III—75m4] 

fPs ftti+ni rPffiki ft °n*4’cii0 ft! i^^TT"n^rrirt 'ttf4ff <tiK ,j i skii-I fttft 4 -ftfen wit r^tRi t t i ttF t f4 d'H^h 

fFTTS RJWTfFFT FRfFTftFT FFT F TJP Fit RT4, Tit IW mPtTFi l lf 5TTT RftTF RTTfR Flf4l ftR Rt 4 TT^F FT MfW % 3 PtNH % 
fRF FR 3Tfwfr FT FRFhI % 4TF£ RJTTTRftFT FTl4Flf?4f Fit FtfFF t=TPTT ^ttttttt I 

11 . 3tf^ri%T aftr 4 ft f^frr 

( 1 ) ( 1 ) ft 4 4t arftiohki ft ft4ft4 60 f 4 Fft rfj Tjrt 44 ft fTft i 

FF ft? RGTR, w4 MVFIfl,FF-fFftFR (2)4' RRTT FFFfFF 44TF TRtFT RfaftT £m fR'-hlPyi fFR rtf ft, 
3r4 Rifftt^rtt fWl rRiftitt ft frft4 ftt 55 f4 f?t rfj i jtt 44 4t ftf ft 4'°ti 4 30 f 4 Fit ■j)t v i 4 ft t j4 ftf % FTF, Ft 4t 

FFFt Ft, t4i4t 4t TRF RFlfF^TT FTT RFTTTT 1 1 

MTRJ, FF 4t f%FR "R-fFfFFR % TIFF P=hHl 4t RpF FilPl FT FRFTR FT FF FFT 4FTfFjTT iff! PFiFI FR'II, "ff FF) iFT 

RfaFRt % rrr 4 fr 4 fr ftf rftf ff4 44 f4fi(i 4t rr4 4 ttft rfr ff4 f4 Mtstf 4 4t14r f 4 4ft w ft 44 
RffefFRt FT F;4FTtt Ft FRFT FF4 RfaFTTR FT FRR 4 FtF RFFt % FTTFT 44 fRft4 % Rr 4 4 FR RFFt % FTTFT FFTTfTT 
F 4 Ft RTF.1 

FRJ FF 4t fFFF-fFftFF (2)4 fFR FF 3TTFFH Ft RJRTT RRW FT Rt4r 4 RRTJR RfFFTRt FT Ft4ft 4 RKtTT fFF 
rtf % fr fft4 % rTft RRnr % 4 t4f ft fFTFT 4t4 Fit fH4a?i r«tt4ff 4 rfrt 144 4rt rhft4ff 4trf ft 4r4 f4t rf 4 
Fit RFfa % 41 <H pH^F 4 ft I RFT Fl4 FF fa^F RFf % fFT RRTTT FTTT fFFT FFT 3TTF?T RTFffFTT FFt ^TT RTRF) 4 44fFF 
344 fik1 FT Ft4ft 4 FT! FTF 4 FFTFr FTT fFFT FTTTFT, 44 fFT RTFW 4 f 4^ 3Tr4?T FT F fFFT Ft I 

( 2 ) 3T % F^T Fl4 % FR 4 FR FlF TTFTFt* FTTrTt T(FT 44t f4?tF 'JFTtfiTT fThPiT FTT J idF FTtFT, 4f FF 'JFTt^TTT Fit'll fFT 
RT-fFfWT (1 ) % 3TRTR fFTTff STfFFTpft FT Ft4ft 4 Fit 4FTf4jF FTT f^FT ^fRT FTfFF; FT FFf I FF RfFfTT Fc4ft 44 RfFFTTF FT 
Fi4FITl % Rr 4 Fit TRF-RRF FT 'JRtw FTTFt 44 Ft f4Filft^l F44t I 

RT^tTtTTR 

FF M4R % FFtFF % 4r; FF RfFFTTTt FT Ft4ft4, ftiFFI FTR-ftlfer F4t4 FTt FFPTT FT 4^3 Ft, RfFFlffifll Fit RPJ ^ 

4t4 ft4 rft4 4t f4®4 RFf4 % RTftsRt ftrr 4Fifi^F f4ii i 4t RfttFRt ft ft4ft4 4i4°s< rtf 4t 44tf ff4 Iff ft! t4fftt Pfi41 
r-f Iff RfFFTftnT 4t rt^ frtt 4, ff fr rf14 % rPtr ftrr 4FT4njTT F4n i 

RRTF-3 

4FT-nF,ii eiRwdi, FR y-FlFrlF 

12. 4RT-f4RTt 

4FT^FTFFTR4lFT4FTF4Fl4 %4FF44FT^RRF-TmRfFFt14TfFR,FF'^1HRT T FT4t'FT4FT-ftFTT4 fFFffar 
3m 4 TTjT FTTT37 TT r4 fr4 fFFtftrt ftffttf RrfFTT Ft4t I 

13. Rftwr 

(i) 4 fTFF-4PfFH (3), (4), (5) 3t 4 (6), % FFF 4f FFT 4t4 TRI TRF-TRF FT Rt 4 fFTTJ FF, fF^FTt TJF HT^pF^iT % 
RWTFtF RfFFTl4 FT Ft4ft4 % 3TT4FT 4f 4 % %Tj; ’JFFT qPwfll TjpFFi FFT 4f4 % RFi4f 4f 4-FTT ^jfFFT TTFFT I 

(li) FF FftFJFT TjfFFt Frt 4ft SKI fFFfftF fFR FF, RFTTTTFf FT ^FplRT Fit RTRft TJF RSJFF fFTFT Flu'll FFt 5-4 
RftjFTrftFl FT Fi4fiRfT, ^4tT 4t RRFTT Ft, % RfF FftFlfRF iFTFT RTTTFTI 

(iii) (FT) fFTTF 4 f 4 R 4FFFTF 4 FFTRF RfFFF4 FT FTRFl4 Fit FpTFJFT Fit FFFT TR 4 f 4 FT 4FFRR 4 FRFit fRjfFF 
Fft FTTtTS % FRl4 4 Fit RTFTfr I 

(T3) FFT FR RFF FT ^FFF I F 4 TTFTF 4r fWR FTRFTFT RpFFTF f 4FF RfFFTl4 FT f 4'F14 Ft', FFT FFFTt FTRT 
dfrKjni ftT frft ^FFil tfFt oIfi h r*H 4 t 4f4 FT 4ffftf 4 FFFrt FftRFT % fftF 4 ftT rttrT i 

(F) RFT 44 4f 4 FT4riFFTF 4 RFTF RFT tFRTK Ft 4 4t FT RpFFT MsMf RpFFRt FT Ft4ft 4 Ft, FFT FFFF 

qppKjFi ftt 4 4tFT ff4 % 4f4 ft 4ffftf, 4ttt 4t ftftft Ft, % x ri 4 4 fFFtf4r Fit wRTt i 
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(iv) snffennrfefemr, fciro, rfe fefet feiffenn 29 nfen, 
1980 % '’IT feom TpTT. 2/17/79 _3 TE. STR. fet. &hi hR^iRtki fefet [fell ^ni^ifel nt fen SKI SETTTXf mfe Tit "rffetlS Til fen Tit ^TT 
if ®t, ?irai jrr'T'fe)' Tit gee'll fe" <5-1 fe) Tftmr Tit < i u i'ii ft <its Tit fn nfet ‘^4 ^tr srfrmfl fetr/n feisnnR Trmfet'T 

TIPTT TT'Tnf Tit Jflll if Tlffen^nfe" ilW, strife fn w°fck % ftjTTTT 22 WTTt, 1991 % TT M<5^l 11 -3/90—3TR.3TR.fet. 

(i) fe ol«t> H^frt h) 1 ^ fe<T'l n fem-fH % 3i-ci*[<i mfe qi(*t STfrniflTf n nfenftfet* Tit TTOR qR°ocil rfet Tfe I 

(v) ffefel ferfe TT fed-iTR fe ffefel fenfe fetfe Miff 3rfr=»iifTfe" Tt nfenftfef Tit TTFR qH.'wqi Tit T^M SHfe TTT 

%trttT rrit surfer tn % rmfe fe Tit riipfl i mfe fn rfr ttret tt surfer feffefef %tft nff fn^ ttj; arfrnrft tt nferrft 
fen nt surfer ffeij, mi if fet T*n fet TRtu Tit mfe tr u? u i mfe) rife sr^rffert Tit wtt rfesn srirfer sfeft fer fer* shi^hiPiTi 
srn ntfe f^r=TT fefe sprWf ‘set ttrt fnxr nr; sfnf % apjriR fferfffer Tit nipfl i 

14. Tfetnffe 

rrrt TfeErfferi fen % minfeT fe rff nifeft fetr n)^ fet srfrriRt tt nfenfe fnrft tt tt ferfe fe Tfetnffe % fer^ srfrnR 
’jfen Tin ®ifef tit tttttt if i 

TRg tt ffer fen fe srffenrftTt" tt nferTftrt' nt Tfemferri %rfir T-uniT fei arfrlfeTr Tit trt 29 % 3pjhr fenr fern; 
TT ferrfet % t^ttk Tit Tmpft 1 

15. VrUnrcfT 

nti fen arfrnrfe tt nfemfe fnfe arfesfli^n fenf tt Ttetttt fe tthimw tt fe nrfe nfet % PiTni fen Tn 
1ft TI nST 3TJ rni TT elTHHIH fe wliM'1 ferft fefen 3rrfeTT3TnnTfefeT'E'TF^%ST»TTt ; T'l?t, TTT fet fen TlflTT fel 
wwi tt Tt npf nr% tt Tfe^feT ^ ferft rt ttt gwrrftfd fen nr wr 1 1 

3PTEE4 

HRPT, TT^ Th4|<T 

16. fferft Sifemfl TT Tirfett fel fei Tit ^fTTT?1T 

rfen stferirtt n Tfenrt ^fn nr ’jyfnrfen sTfenirt n Tfentt fen sttr Tm fenc[ ^fe nt urn nt nfeTt m tt 
# n nt nrfe ttrItr fe' ttt «ifei tt *rfev4f, ferfe mT-fefe, femft n fefer rfe tcit m fe % fT<7TT^nr «(pm sftr 

ttpt tt wmrr feTT 1 

17 . fePiniff i^sf sn^ff rfr ^it 

■iSfe tit nfen srfemrt n nfenfl ft fTferfe % srgm: nfe ntm sfe tttit srgnm ntn rn ^71 'fefet n ■srfeiTt 
5J7T TTT-TTT TT fer TXf TTt STlfefe ife Efefe TIT Tt Sr^nPET TfetT, ffefe mT-ffefr, Pl'KIlt n fenm fe Tfe wr m fe 1 

is. feMtm Tmr,Tfet tt Rifnr 

nfen arffemfe n nfenfe srfe Tmfef % fen ferrt nrrf % nr#’ % ferr fe ’jfe fefefenTT mr; rfen afer rrw n 
ararm tt fe fefet fefeftr Tfrftr nt rjrn nt w % fefet «rfm n fen % fefet nfenfe tt tt to to nff ntn, nr m 
rr mffen n set nffenm nr fen mfe % ffej ntr t fe n nr m fet rftn srfmfe j sttt stttt nfer i jtt nfe fej fen mfe 
% fen; t w nn; 1 ^ 7jfnr nfe % fen rfen nfenfe srjr^n fe. 1 fe tt fetm ^fen 1 

19 . fefn ffer nt m Riffem 

TfetnsTfTnfennfenfefenntfenfeTTT^T^ fenrj^TfensferfennTffeTnFfefefen TTOnTmntnTn 
mnrfe srfemrftrf, fern fei wnt % nr fer-fer nfet ttt femrnr ffesmn tt m tt ^tit fen 1 

20 . fefe, airf^ m 

nt^ fet srfemTfe n nfenfe wi nfmrfe nt ’jfe nftfife % ffen fen fei nrrf n fefe r fe fen n feffen n nffe 
fei fen. nt i fet fen rfe" fen fetr fefet T fejfe % fern fefe fnfet rmfen n nrmfet nt nfenffen n rnTferr nft ntn, nt nmt 
TOnfet fe nrfei nffeniT fe fet 1 

21. srffenrft tt nfewft ^ttt mrrn fenrir n nirTTT n nfenfen 'stottit rrTfe fe tftt fesi 

ntfe fet srffenrfe n nfenfe tstt nffenrft nt ■'jfe ffejfe % fm ntfe fet wfe InnmFT, fera tt nTrferr, nfe rr 
fenfetfe fet n sfefefen, nt rfelniT, ferq sr^fer n ttt rfef ntn 1 
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RTRJ RT i^4l *1^0 4> f«("ii ft# WHlftlR) RT ^4 ^i*i TRR'R R5T e til4 3TR°li 

wm?, TJRTRTTTfaRT, U!T<J>RlR>, 4##*), RTf^RT 3TRRT TT I HlftlRT R^ft Rtf 31|-^RrH«h Rtf4 ^TT RTlf % 3T*fft T# 1[^ RTT TTRRTT 4 

ft) ■£# "3rft RtfRft^ft Riftf 4 Rft^ rtrt r rj 4 i 

RTRJ RF 4t ft) 3*ri ^|4 ^ $I*t 4 "i4T4RT RTr 4 RBTRT *1"^ <t<< ^ j ii *ift ^t^+i Miftcf# TJTTT ^<hi *t)<4 *4)1 ftfftr ftRT ^1H4.1 

W^cf THTI 

(i) 3Tf4Rtf4 rt c t)4^iCl % hUrk rtt r 4^ *iR; ft41 °mihk rt ft41 rtttTrtt "4 rtrt % rt ft# *fl*ii u4# rt 
* ti41 «flH >## Rtf <^l41 4 RT «<H c t)l RRR °bT(ll 4 4 RF $<H# ^11 4 rt Rft 4 rt I 

(ii) ft# Vftrr ## rt r#?tr rr# % # r#t r4rtt % ft# rrtr 4r TRiftrc 4 rt rrr % sr4ft iff, wrr 4-' 

, TtfFTRRT % %R RRTT R# % Rtf4 # FTT 3R ftfRRR Rtf RRTRRR RTRT RTt^RT I 

(iii) Rf^#4R#RTR4Rl4 4R)R4^4^%ftRT#T3T#3TftR>lRR R)d#Rtfft4FRR#%f4RTR, ft#44 

■fR)Rt3RR4^#%, f44 Rtf# #4ftRR, 1956 (1956 Rtf 1) RT tlTOHR R*fR ft# 3RR RTtffT % 3TRft TftlTjVftfT RTTRT 3#%n 

j 4, strrt ■RiftrftRR) #ftnf % Irtr ft# TTTR# Ttfftft % TftT#RTT TI T 'SIR# RT 3TRR 4 RTR Riff 4RT : 
w RT^ft R# ### RT Rtfft# #TTf#f aiftftRR, 1912 (1912 Rtf 2) RT RRRTR 5PJR ft# W RTtfJR % RRft 

4# #p ft# 4#TT F R# #4ft %, # 4#sJl <ft^R)T u l #4ftRR, 1860 (i860 RT 21) RT?RRRR R^Rft#ftf4% 3TRft 
44f<flf <1 t 4 RT ft# RTf p fftR) , 4 f t ft°tr rt r4rr# #4ft 4r 44^ftRR, rr4r rt wr 4 rtr 4 wen 11 

(iv) r4$ ### RT R#Rt 4 WT RTfRR# Rtf ^4 4^4 % ftRT ft# R#JTftR) RTRT RT RI?42 #411 4 R#FT ftfR 
®tr4 ski ftnj; rt^ ft4l rttr 4t rr 4 #4 #R #ftiR rft r4rt i 

22. Shahid RT RTT ftui, f4("1I 4^41 4 "fifY {I’ll ^T dufftrift 44 

(i) RTt4 4f 3rfRR#RT R)4'RIT) R«iTR ###4 ar^Rft ftr^ftRT^j44 3 R{r14iR Riff 4# #T[ r ff r^ r#4 rt 

^4ctt % rtr 4 4 RPjTRrr ft ft tv ti rrft rr % wjr ftr^; ftRT arjRftRn #rt i 

(ii) #4 #4 r# rt r#rt 4, # f#r 4 ar^rfftm wn t rt r^jt # r^ ^4 4 arfRRT rrr rrt ^4 
Rt T#t 14 rf (J# .R'^RftRft rt #rrt rrr rrt rt t# # RRftr % %r; R)Tt£ 4rr rr # 44 rr itrrtt r4 #tt #t 

Wt UlftlR# 5RT W RT -R^IH-HirHR) R#=IT^ # RTT RR# 11 

-o RT=g; Rft wt M i ftR) i il 4rpR 4 ftr #4 r# rt rt4rt 4 44 Rf### 4 rt #4rt 4 tst # rr% 

(44rv i 4 rt?t 4 4 rf 44 ar^RfftTft rt arfaRTT^! # 3T## rr ttrrtt t #r f#?r 4 ttrtrt % ftr 4# ^rgRfftrft rt -arfaRT 

^ # #ftr4 ^4-5TR ftRf# ftRT RTRI 

23. t4rTR 4 RT?T T?RT 

RftRTt^ #4R#RTR#R42R^RTR##'WT5TRRT4RTRRT4#RR#RT7TTTJTRR :: RRTRRRn4RTT4raT44R^ 3RRitf 
# tj4 r^4 % ftRT RTt RT 4 RT^T Riff T? TTRTRTI 

24. RRiTTT 3fffT R #T*iTT R)<4 4 RRftt 

(i) RT 1 ^ ### RT R#RT4 R 4 TRR 4 rt % ft# RTRRT 4 RT 3TRfRTR #44# RT R## 4 <JH5K #R)R R4RT 
#T R 4 3TR4 RfTRTT % ft4f TTRTR RT 3T# #T 4 R# RT # ft# ^T^R ## # RRFR #RR R# # R^Rft 4RTI 

1 

(ii) R# ###RT R#RT4 :— 

(1) #f 4TT RT r4 #TT RT r4t 44 R) ftTR r4 RRRTT^RT; RT 

( 2 ) ^TRPT RT TJ# RT RTRT-ftRT RT TTOTRT 4, 4# 4f RTRRTT 4, RRR^T RT 3TR7RR RR 4 R# R^T r4 #4rT I 

W#WJT 

^TT ftPl^TM 4rftTR“R4T"RTTR4 3T4 t, #4^4#^ #4ftRR 1961 (1961 RT 28) 4 $ I 

25. w#, 4# 3 tt14 4 r^4rt# 

R# 4r #RR# RT Rt4rt 4 ft# RTRT % TtTTrT, 4#, Rft’jffTRf RT ft# ft?TR RTf RTTJ# 4 RT^RT# Rff ft# : 

*« R^ rRh^R ft# RR 4 ft# #RR# RT RT## RTf ST# #% 4 3=P# f##* RTT RRlftTR) f44?T R# 4 4r4 

RTRTT Riff RTRT 'RI y/ H I 
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for# PTPRT # Pm#, #R#m 3 jfo’jft#'mfoRftforPK#traP$Rftmp#-mp#drRmfodrRdRRTl^fofom 7 # 7 ' 5 r#mR 
% fold, P 7 #dT# RT*fl 'Jilt'll I 

26 , draf#fo#T#t mg i Pi^v i T -qTtifrr^eT 

( 1 ) R# arforar# RT RP+R# otlfoKIR PR # :— 

(i) for#sm?r rtpf^rthrt % fo# 3 t#rpr mfoRr# rtr#r#rt f## #t Tgqi^T, adfomif % pfor, mi 

RTR# RT PTPRT #, R# RF fo#KF it RT r ^ mR -jjfor Rn #R-#T eqqpK it, RT# R#f #77 177 37# 

#PRK % for# PTCPR Rlt RT# 7?fo R?t 3RJKfo RFf #TT RT 37mRT PRR RTt RT 3T# fo# dffoKFH RTt fo# 
aTTfolRT RTKRRT # R#T mfom I 

(ii) for# fo#t % RTKPt # ffoffo# RT ffoim RTt PSP?## # I-H cd A #1 ifoi PJdrfo for foro RR # foRT P2TRrt, 
#r# rt fop# # fpf #t mfo### RTt Pmfo-mtraT R# R#m 1 

(iii) for# % ptrr rjr R# itm 1 

(iv) #RT % for# PTK 3 RT #t fo# Iffo-ici #" d># R# #77 777 fofo'HH RKt, mqiKl RJR KR RT for# arm mAiI'jRh'I 
#t ^fo“'tH'l( 9 T A tj# pfoTRRT pt RT# “H fol ‘ I Cl pfo-Pfo RF “{q?K 1?T ppjfolT I affo 

(v) PTORT RlfoTRiTPl Rrt '■ji aTfJKfo # foil 37R# foil #fofRR # for# SKR ®lfoft RTt 3nf%T7 RTV-m# #t RTP# 
RFf #TT RT RPt ftel A fo# p#RR R>t #fojfo RT# # fora. PIFRF m# itm : 

rprj; ## aTforar# rt r#r# for# fourtm rt fo#t fora # fom mra #t -sot trtr rt#’ fo^p r apm# up# 
# Pram # rt <j-ft i pi dm #, rt for# qimfoRi “hihiO % Rtpt mm^lmi < 3 lw fldrill i RT 3 T# for# foil 
qfoq# #t idi ^(lid ^ Pram ^ 1 

trri #ti sfrforan# m 4h4m(l for# ## mm #rrff# # iffRT itri rr pram i forprarr ptm*? # m 
fopp Ti?ra# mm #phs# tw mr prara it, m# for# arm pktr ekt fora tj % forq yiHran i pram i 1 

( 2 ) #t^ # arforar# m ^r#mt 3T# fo# mfof mt ?pi trf # » t raf#ra ##n for ftmfoiTra m arami wiyrafli 
# PR pfor I #71 37 f»-ra# m dfod# # WWKl #, PT$FT Ulfomr# ■# 30 rjp tfo 31 foppm #t 3 TT# BHI# fodfo RTT foraTW 
mmim mfor #n #p fowr A mr# fo”#! #t ^*71# % fm? mn# rtt m#75r ##t i #tt stforar# m rarfor# it i ?rt fomr % mrn 

forarat #p i rar # fo#f# fornn r# # ram m # #fo?i mra-pjforr % 37^ armi ip# # 37pm# pyin f m prir % 

fora; ftrarforatra # prrafo»ra rararara # m#ra Ptrm t, Wptt forar m pram 11 

pcrafomroT 1 :—mi fm % yitmra # for# arforar# 371m Rfo-ml #t ^raft pmpr rniRiT arm mrart #r?rfo t# 
w # p#%?f tfom# #t #?sk mm rtf % ^ #ra # aiforar f 1 

pR#forpoT 2 : —for# arforar# sprrt qfoi# #t mrfoi pfr % #a< ■arai my\ Rfopranrai m# A arpra# prftt mom 
arm mfor foil fomR# ira arafor.# •qif^oif #t tqn i p?# 'grj; #n hcTIA ilm i for rf # dif #t arafor # #m wy\ # 

R# Ftm 1 

27 . pth, 3 rh #p m^ijrra pp## 

(1) Siifo aTfoq)# 3 ihi 1 hsciI fotifofl RT fo^ifoiRan^Pi^R# 'jpi «<JUl#tdin# aiif##" 4.^ # Piifora 

pfo form# tpjtt mpm :— 

(m) mi#mprfopiPra# utrt m 01^1 p^iforq diil m atfo ski arlifl ap^qi api^) gKi ain’t in #m api^ ilfoK 
% for# ptfpr # did # 1# -qj ’iirar # rr A mf# ar^pr pr#%; 

( 73 ) rjp)ifi ski fopTpra A yr-n m m#dR prq # mfo Pmfora qiil m mfor ski arfora m mfon #m liforap #p 
Rd#, fmi% armfo ^for A mm kr # i ,- 

(K) Rpfor skt fopipra fo" y 1 hi 3#p mr#ra pra ii mfor pmfora qiil m mfor skt mfora m mf# arm prrafo; r*it 

(r) mfo sra m 373 KW pm # foir mi #p rrttt mt aim mfora 1 mRj rpt arforar# # rtr# # # rpt 

TTTPtra #t RR fo fofRRR KIF^Ft’, fm# #mRFt, IF FR fofod# # RTP^ifo % RTR R#R % #RP F*T fofodH 

#t mff % 373FR fom# 3 tp^f dfom 1 rf form# 3 #rar# # mf## #r imn# #t rpt m #3 #t fforfo 

fo 7 # # ## md # # fofodR nl'i,#’ I 

(2) mim arforar# dfo mf rpt mi % 30 37 ^ri #mrfo rpt<# # 31 m# #t ft##% ar^pm am# mra, armR Pimfo 
#t R^r fom# ^fo mt ypffi ##T 1 
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(3) FTt$ 3Tffep^rft‘ "WiR ^TTffefSFiTft FTt ^ <HH+,lfl F fFFT 3RR FTF F FT 3 rF FftFR F fFFt RTRF F FTF F Ft? 
3TF^T FHftl W, RTF, fFRTF, 3TO FT fFFt 3RF FTq F F (ft 3Tf^RT fFfT FF F 3FFTT fFFFTF FRll : 

Hi'tj, f>4fkI ski rpr TnfwiO Ft ^ n^tl ftrt Ft wctF Fs Fft ftT^ Ff-Ff:— 

(FT) toft FF isqfFr F RTF fFFT WTI RlfrF RTTF aFFlFt F aFFFTiRFT FFf Ft I 
( 73 ) IFF! Pi^fnci "^TT IifaP’Oii <fihkI % "RT^T^T F % < a Fly, SRFsn (Fhi WC( I 

(4 ) fFft aFFFTRt FFT FFlf% F FFRw fFft Ff~Ff Ft 7 JFFT R!R FlRlFFt Ft FtT, Ft 311 % :RfF RTR F FT 
frtF fFFt ’tIwcjr F fft F frF ftr Ft ft frF ^iRtrc F Ft, FF fr tr% ftt "*jrt i o.ooo r. Ft siRrer Ft: 

FTRJ RfiRT Frft'tiRt Ft 1 jF ^FSjft TTR ■SRS^iii TJTRT °tRFl FF Rft T^RT FF f'H-'^F : 

(FT) FF 7*rfFl % FtT®t F faRRTl aFFfTRt % FUST a=nT'M 4 hlR*b ^RIFR Ft, FT 

(tsr) fFFt RiFFt ft FriRdd % rttrr FfFfr 3 RR*nFi 

( 5 ) Tj^nrcft FWm Ft fsn ftt, fFFt f<?r % ■frtjjf r*«r rtRtfttF 1%% Ft rrr fpifi stsift fF>W rF?t % srt 
IFF! 3-tRtFilO 3TRRT e ti4'otlF F 3R «W "FT 3TFFT R^FF RiT, Ft 3 rF RTR Ft "FT 3 rF gRl 3IRRT 3RFt FR F 3rF fFFt mR^H 
FTF 5RT RlRfl Ft "FT <Hf-Fa Ft R^ Ft, 3RTT 3tF?T F RF?I % TH^rk FR 3TRt7T F Rlf^ 3TRRl % 4tcR ®'tT\ n lK FF'jF 1F"F'(' j I 4?! 
FR% %t RTF FR "FRRTT tlFft:FFTWRTFTFFTFtFt33T RtF<"F F 3F Ftcff % Ft FtfF "FF FfF% -Rf%F %t R j Ft, FTtIFtf 
frF FTF 1 


28. fFw FFsFRrFFt 

(l)(i) %t^3FtrFTTF3TFRTRFRTF'f%FtFF‘6Fi%TF, f^yF)lFftT"FTF?Ft'5ttfFnFt, F Ft f%FF fFft FF F Ft f%FTF 

frF %t FFift fFft; atF 

(ii) %t^ aiRlFFF 3TSTFT "FiFftF 3TF% "Fh FT STFFt FTFt % "sftFlF Ft^ %Ft ’^FfFF F F Ft fFFTF %Fti -Ftt F Ft 

"RfftF FRF %t FfqFT "fFft : 


"FtT^ f%Ft 3#IFfnF 3T«TFT FtFftF %t rSf^F ( 1 ) FT TS 1 *? ( 2 ) F ■3'RfFF(F %t^ FFT fiFFTF FRF FT fFFTF FfFFT FRF 
% RrlU, "RSTF FTPMFiI-0 3T^fRt "RFiFT F7l4 FRFF FF RRTFTF Ft f% : 

(FT) t)F 3FFftiF 3T«IFT fFftF 'FR fFFTF % TjFt Ft«FTR %t FtT^RTlF RFF i.’tRFF FIT) % 3T%ftF FF fFFTF % Fro, 
FTJFftr Ft "FT RFTFt t; 

(35T) FfT FRF % "f^Rf FRF 3TTFR F I 

(2) fR; t%Ft 3TfFFTrF 34FFT FiFftF F IFrTT FF "®Ff%T F "Ft FRlftF FTFRf> FFt %, fFFTF f%FTF FT FRFT F Ft FF 
"?F 7m FTf "IJFFT FFT FTt TjTFT FfT I 

29 . '*iF wjft FfFRi tmumFt fFu* Pkmtik srflietiitl 3 tsift 

(1 ) sFRFTrft 3 t<!ift ftFftF fFF ftfjf %t IFrF tFftft ft 3R|fr ,i t F ftF % fFr? sifft fFRit ffFf stRif % Ffr 

FU'-kTR f%FT "FRTT t 3TFFT WR 1FTFT FITFT F, FOT 3TfFFFft SRI FFT FRtfFTT, 3R%t PKMFI-O FTt TTRR3 F 3TSTFT #RF FTFFT 
Ft, fF FFTFF FrF Fit flilto F FFt FRRf TTFT 3TFFT ^Fl -^fTf Ft FRtF, FrT TFITF miTRftiF F RtF?I fttFT Ft, PiFIFfl 34 PIFT 
RRTFFmtF FFTt ^T97TTI 

FFTF t%3R 34FfF "F FffF fFRFr fFR fF FFT FTFI "FTiTTF, 3F fFfRFF 44 F FFT (FPlf^ii Pl^t? FFT f^FT FluFT I 

( 2 ) fFFt StRiFTiF 3T v 4FT FtFftF Fit 3F tFfFFF (1 ) F 3 TfFt fFFT FFT Ftt£ 'tJ T TFR 3 fF FfF FF fF F RFtFfr 
% 3T ,j iRl'i Fft F ftfF Frt hRRfRiF F stjrr fft fr RMf F Fff F fF fft FFt stfRi Ftt ffft -Vit^ Fit -stfRi stfft 
F FTF F HmI FI^j F ^TJFR fFFT "5TTQ7TTI 

T JTT FfF FFT F% 'SfTJFTF FF FTiF fF STRiFTiF 3TFFT FtFftF Ft : 

(ft) FFt 3 tfRt F Fff "^J3T ""R Fft ftft ftft F; fft 

(U) ■RF3FFFF"^fFFTTwF3TFFTWT3nRrFTTFF3TFFF3HFStFRT(^FFTFFF 3TFFT FOTf "^FPITiRF 

SRT amt f^rFF 3tfr3 frftF F fr Fft t fF f? aRjfFr sttftf ftt FF fF ftft fft t FirF 
FRFTTFFFFTF tjF RTRFS fFFT FFT FT I 


567 GI/2001—2 
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(3) (qr) Jffwra srqqrqftqRi fftq^q amT fqfqqq 38 ft af^Rgn ar^ft# t## qq ftqr arqrqF q# 
ft^ft^qnqTt ^qqTq^ftTn '3TETqqTqTt#37WqTfqq#ftqqftft#ftfftfi##ftq?nftq£5T'pqt, 3?wfe% 
ft# qqft ft ftftq ttsrtt 1 srqqr ftqrft ftqqqft qftq# i^rq ftr ft arqft Tftr ft ijsn t, ?q ftftq ft wqq qrfftqqft 
qq qq ftftq qft srffera'vRt -3TSWT <t)U^Ki -qr qpq ftqT i 

(ft) ftq Piwwih 3TW aqq Tirfft 3?ft ftr?T qft # qqqr ft# qnjqr# # (lift ft ftftftfqq qft qqq# qqr ftft 
ftfttqqr qr faftqq 38 qq qft aft TflT^ ftqT i 

( 4 ) qrftqft aftftqqftaqqqr qftq#qq fftrwrqqqfqftn (3) % sTgTT’Tftfftnqimtwqnq Riqraq sri qftra 

^qT^arq^qqfwwTtqqTarfqqqrtarqqT q«TTH>jftti qq^ftftrft w^rteiwirTTi 

(s) qrft for# aprfqqqft arqqT qqftnft qft arjqfftftr frfo fft t qqqr qqqq ftftn ft aftftr wi mt 
3gftPqq3fttqqqq3qrq##1ftT^^' ? ^ftq 3 q# : J^ 1 TRqfftTqqftftqr33qqrqqT# for# yfoqi # aqjqrJi A’ qqrrft foqi 
T4HIt, fofoqq 22 #qqftq # qiF[ftft qT?TPtfafoq*r# qftnq# fm ,arfaqqft srqqT qftqrft ft % fft aT^qfftm 
ifRT qrrr qrnpTr awn ftm qm^q ft, ‘to# foftnq ft qr^: ft qf#*##' ft apqqr ft srfftr w ^aq qra qmpTT i 

30. Tnqftfor ft WT#tA«rr^Hi4i d^ftqryfaftw 

fti| # arfftq>iO arqqT qqfqrft ^i^iTi fn ft arqqr TTqftfoqr qrjftr ft #ftq 3*q ft qpr qft ftor artiqi qqr qf#r^ forqn 
qftq^, fowi ftssr/qtft arqqi aqq [## ?*?## ^fre^rr faqr# froi % ttot ft to ft ^pnq qft ftftrr 1 

31.7JTT5 ft# TiT TCTFf T#, TTf^TH ATTIT? ft 4TO ft# Tt ###4 

( 1 ) ftft aftqqqft, # ##foqr fqq^ arfVf^qq, 1947 q fqti qrr am % 'q~-prrr “ qfiqR 1 ’ -#f 1 1 

(qr) fa % qqfqTftqt ^it -3TP#Tqq % qef 3 t, ^ %Tfl T3njT TR 3Tqe^ -^r q^C *Rf % fqqfl 
■fTTFi'i ^kt TvFf q?T q%qr w wi w TfT ^4*^ q?Rid qqqr 3pq«n Fre qewr ar?w ^ ^ 
q^ TqTSi tloi 1 

(■a) 'tqT^' ftml ^4qi(l qrl qmr qmf qqqr arq^ft qiqT ql qqftpr ftpRt qFpq % wi qqsfaqrr 

3Ti9pq aremr ft# 3^q qqqrrq, ft# ^ qqqr ft# ftriR'K, argftq arqqr q#q#q fqq 

ftf «A , u 1 

(2) *hlij qftq#, # qq qqqi qq qr WHiH-q ?q qt «w 4 on<cii ^ # qq^qq Tftrtftr ‘ 1 qqftK’ ’ qr #5 qqqi 
qq q# t ft #qq ^ ^ fftftq qq w w^T^r qq w q#q# q^q fft arqqi qq q? wrqTTq ?r ft q# qqqT #ht i 

(3) ftti qftqrdft#^#ftwr qqqqrqq#qftn 3 iqqTqqi #qiftftftft qftfafftqi qnq#q’jmtT 

t# aror^n % %, ^iq ftt ft, qr?q Trft ft qw fqq?n ft ftqft ft, qpkPft wqqqq, fftqi qqqi arqqq ftrnn ft 

qft^r ftf 1 

32 . qrfprftqr 

(i) fttij##ftq#qqqrq4qi(lwryif^^ifl^T^qijqftftftqftft^qft,#ftRrqTqTlftq)TftqRTqiqlftfl 
ft# #q ft fftqfftft ft iwf q# ftn i 

(ii) q#qqfafqqq(i)ftftqftqaT3qfftftq^ftqftq^#3ftftT#3TqqTq#q#ftqTqTqqftt^ft#qqqfiK 
qft, q^q TRqq TT ftft qft ft In qT qqrft ft# qqft # anftrqqT q# qftqr l 

33. #ftqTTft OTjqr T#wft ft 1WR ft q>l4*0 

( 1 ) ftl^ # aftftqqft orqqi q#q# W7 y i faq i d # ^ ^eit ftti qRTHTft qr fftqi^ arfftqqq qfftK q# 

ft^qj qi q^ !jhi u imm qqftic q# fttqi qi srqft ttr ft qT ft*T ft ft# apq aftqq# arqqT q#q# ft qpqrq ft anftfftq ft# 
ttht qT qRTR aqqftq ft qTqqqfftqr: 

qqqjqif qq fftftqq ft# # qq ft fftqftfftt qr'^fFiq# #qr— 

(qr) #ftqnftaTqqrqftqTftqTftftft aqqftftarfqqqft arqqr qfttqft # ftqT fftjft qT q$# #ft ft arqqtqq 
qT ftq ft fien # ft ftq qft ftftft yl-s ft ft qqft qpqrq ft arrftftq qqft qq ft fft# ftft ■qftftenftqT 

q^rfft qq aqqftq; afrc 

(is) ftft ftftqqftft arqqT qftqrfftit ftftq ^ttt anftftq qrqnqT qqT qqr qrft tt^tt qrcqqr: qqftR qqqT 1 
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[MPT m—4] qRTI qn TT^m : 37qp7Rq 

(2)(^)^ arfwfr 37*7*11 <+>4^1(1 ^% ftv4t Slftwt 37*131 q^t^Rt T TT 77^737 31 aTSTm W1 7} STM'^1' RRIR 4t 

SRI ^ 3TT*fr3RI 4f ^ST TPJft 31 qT«T RS? *6% I 

(73) qtt^ 4ta7f%n^qqqTqi4qTft1qR7tq7^% ^ 37 %% 37*731 qr47qTf7&q7qiR7£%l’; f%ft q*qq RT %! 
% -Ri^ afrfVwd arqqr *h*T«nO' ^ 37T%H ql f% Tjqiq qjff qRqT I 

34. 3ppjr«FT 

q^ qt aTffcpqRt gmr q4q i fl ffqiTfr 37 % 3 % %% qqfirc q%f %qft 4 3% f^rff q?t % f% f%rt ^ 
3Tf^p3f5TCl Rt ■apt i 7TS|%q> qT sqq qi^Rt qqiq %f SM^IU'll 37fa q qt SM^ *771 3*7177 qttqi I 

35. 

qit^qt grfwTt wirt -»4^k 1 W7 nifw^ ^ ^ ^ f%ft% 4tqqq;q)qsi%q7t'^% frRwqf 

7^*75^ fqfq q% qp qqqj qj q77J % W^f qtt$ 3Tq 4 y ? u| *% qt qijq 4' qqq apt wftqi RSf qitqT qT 7177% f%7FST 

q^f qitqT art 'epqi wf Hi'Vll I 

36. *7K«6 IgfTStff 7JTT 4«M 

iifqqnfi qqm *p4qm— 

(up) toqqqqtqfap-^qsiqs qqstqq qr^^q, sftqqq'qf c^n) ^ aqq qqrqf444% 

di'^lqi+fl qt q>pjq qn <s)°n hich qt4rr i 

( 73 ) amt%7^)qqfeqt qrcq?4q, 3frqq3?qqT37^qsr4*ft3TqT4'q€fT%a47qFqTw4q4tqTfaq% 
q%qf 4r qraq 1% % 4 44 4q, afrro arqqr aqq q^«f qq 4% trs 4 q^ T^qqiq q "4 i 
(q) qi^Prsp mi qr Tqqsp 4*r, aftqq arq qsi4f RH ^qqW %f qiW i 
(q) q4 % iw» 4 fq>4t qn^ntw w^r *r qqftqq qpf stni i 

W*fteM<il' : 

-jrq faqq % qqpsn % ftqtr 11 11 1 4 3 1 % refR” 4 4771 *44 4t TqFT qi qfTTR (fqTT^r 3771% qqq, % ^ ^T Wqf % 
f% 3Tqq qq q qf qpT % % 777Rqf qtl %qpif % qq arr%f3 7% q(t 375 % qpq t, qq aft^^TTRT, qff ) arf%7lt'3iqT 
qrqTTq qpT TfiTTH q% qqqr aqqqr 3%i qq wi t qi q^ 7%r qtt argqfn ql %) 1 1 

37 . Tfrqqqft^q 

afit^ aTfqqiRt arqqi qqfqqt Tq^f 37 jqqft q%BT % 77fq % aWlsq qq q^ qpf q% I 

wMloRRT ; 

fqpiqq % M4)an % %TT ‘‘%- 3 7 O 5-7 ’’ qTq^T: 3?qqT 3T37qW; ^ anqiwilq qJl^C asqqFK Vllftt'l t, ^ : — 
(qi) 7 ii , 0 n. , 7 ) % aftiq^qi 
(73) % qif qtt qfq qqqi 37^7)71 
(q) % tf% ar*7|F«wqi 
(q) qtt^ aiv<?i1<7i THiftw R;<sihi, qqqi 

(W) qit^ aTqqsqlq qiRtfw, %73qi qqqj ^- 77 %^ % 3^7 qq 37Tmq l 

38. Wferat 

■577 37 W 7 R % ^e(q<il f%qqi % i jq% % f%, 37q7 qtf? arfaqqt qqqr qiqqrff tt f%qqf q^r a%qq qqTn t qqqr 
■%it, af^y iiqffT qqqT fqf^TMTn s%t t qqqr fqr % ■%)' % f% n%R qqqi org^qff % q ^4 qqTn i qqqr 

aTjqirqq qq qir q?qt qq?rr 137qqr qfqqq % %qt qipf % f% 7 % t, qtq qf q^ ■%%’ %7t m qqqr arfaqi qq qtqt 

stnri 

I. a#jcnrfr 

(qi) TTTtqTT? : 

(i) f%iq>{qi; 

(ii) q%t qqfq qf^ qT 7i% %q ajf^q] ■%■ TTgqr; 

(iii) nql-ifn Ttqi 7<an ; 
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[Part III —Sec. 4] 


THE GAZETTE OF INDIA : EXTR AORDINAR Y 

(73) 

(i) WRTRlftt RT 3TTftlf ftRftRTTTRftRTRtt^3TTfftRT¥TfftRTTTR^ ,! W 3R?RT: T3R% ft?R ft 3TRRT Tjft ftr 3ER TO 

ft ftRTjftt; 

(ii) f-mft rrtr rt rr ft' Rftt strrt rer-rtr ft" fftRft ^thhh ; 

(iii) 3lfHRl4 ftRlfftffft ; 

(iv ) 4iqi ft Mofwi'f), ftt RTRt ft41 >311 ftlj aTRERTTT -I ftt ftl'f) ; 

(v) 

TR<Sft5RU| ; 

ftPRfftftltf Rif -i« fftPl'HH % RTft ft TJllfftl RTT 'tilft ft Hill RUT'll I 

(i) fftftt RTfRRTTTt Rtf RTT RR RT RTt Tint % 3F[ITTT, fftTT RT R?' RTlftTR iff, fft-lffft fftRFTfR i.'.'-R RT RftsrT MIH 

R RTT Rift % RilT 17 ! U.^) RT SffRRT 4<l r l'}ft;4) Rif <l«n (rill ; 

(ii ) RfiTTTTTtR RTT uR 4 'ft 3i4l‘H iftft % 3TTRTT RT fRrftt dift(=r,i{l % ftm RTt hhh-HFI ft RftMIllR RT <l°hl -siMl ; 

(iii) fftftt ^[WiiD Rft ftrf -3TRRT RR fttE R^ fqttK R><ft % (cur ftt TTRTTTTft, TRFIIRM RiI^RR 3TRRT 
,M)"ift R RRT, MT’-tJ TTift TTRR ft FErh. ffty, 'JIM ft «iit ftraft ftiy, Rft RTTRftR HIRI ; 

(iv) RftE=rfft ft Err. rtRirr srftw rtrrt sr^rraft^ RfftRiftt" ft fftRrTrfttRRT ft jjtt Rnft ftft wif ft fftR fftftt 
■34fM*+vI<1 ftl RftlHftl ftl ftRTRT 3TSJRT TRftRl RTTRT ; 

( V ) RM<1 1 ft"E> RT RR RT FfHIIH ft RT|4 RTT Tft fftftt STfftRTTTt RTT ^TT RTTTR ft fRRRt fts RT RR RT 3 T?RTr4r 1ft 
RfftrW % RT^, dft ‘SR RR3TIT ft5 RT RR ft aTRftR TTR^R RR^ RT RR RRIRf*TR>" RTlIMt ft ftt RTTft aTTRTRt ft RTftftfRR 

ft'; 

(vi) fftftt arfwrft rh, ft Iftftl ijftt ftR rt rr rt Rfftftftmfa ft rt aft ft -3ftftl fV-(ffti ftl ftft rt ftftl 

RftftftTRfft ft fftRIRRV fftlftf RT ftlftft* ft ft^ftR '3ftft fftsft ‘fts? RT R^ RT RTRTRftf; 

(vii) ftl^ ftftwft Rf^ Rfftft^fft RI ftTRT ^ftT t ft ^Rft ftRcRT ft WTTRftl; 

(viii) arfWii'O ftf ftRT ftf WHiffti; 

(RT) fftftt ftfft^T RT RRR ft ftfftT ft 3TRTTRT 3Raft RTR ft IftjRR fftftt ftftRTlft ftt RR 'RRfft ft RRTRT ftt Rift RT, 
fftnft ffttr Rft fftjRR fftRI RRT RT RT RRRTf Piyfftl ftt ?ftf ft 3EJTTR iT-tft Rlfft I 

( J3 ) fftftt TrffttJT RT RTTTT ft -34 Cl J fn fftjRTT fftTfl 3TfRRTTft ftt, RTT Trfft^T RT RTTTT R>1 TlRf ft RT^TTR fttr 

(R) WRt ft RTR ft T^R ft : 

RTRJ Rf^ ^ fftfftRE ft <a u -5 1 ft RR-TJ^ (j) ^ (iii) ft fftErffts fftftt fttft TT°R RTt RTRlft RTT RTRTR ft, ftftfftT 
aftRRTlft ftr RRft fft^ ^ftt ft Rfft RlPan ft" Tjfftr fftE Rpift fttr ^ft 15 ffttt R)t aTRfRRT 3TRfft 3TRRT ftftt Rftt 

RRFr ftt TTWR RTfftRTTTt RRJT ftt, ft 3ERT RRTR RTT fftfftR RRTR RRJR RRft RTT 3TRTTT IftRT <n IU.' 11 ftft arfftRTrft W RTT[R fft^ 
RTi RRJR RRR RT Rfft Rrft ftt, ftt 3TTft?T RTftR RTlft ft RFft TT^TR "SITT fftRTT IftRT RTnjRT : 

RT?5 RF fft RTRT fftEfft^ ftft RT5T RTRft RTf R?ft aftfR 3R1W arfftRTrft ft ¥TRPiTT ft RTR fftftSRT ft fftRT RTTFTT 
fttT fftfftPT RR ft anftR RR aftftRTTft ftt fftr RTlft ft RT^ ftlTR?ft anft^T RTfftT fftRT RTRRT aftftwft ftt -Jim/it f^l+R-A ftfTRRft 
RRT anftR 3TRRT -anftRf RTT TRR5R RRft ftk 3TRRT RRTR RRft ft %R RRfRT RTRTTT ftt : 

RTR[ RF ftt fft ftft RTTR RTTRt ftt 3RR7RRTRT R?f t Rft : 

(i) ftft RTRftf ft Rfft RTRTRR fft^ ftt ftt TJJTRT ft, ftRT fft^TRR 3TRRT RTTRTTTTftt RTT TRJR TTRTft RTT '5TTRT Rftf TT3TR ft; fttr 

(ii) ftftr ft arfftRTTft Rrt rtttr RRTftt fttfftrr Rrrft fftRT ft fftTrft" Rft rtrtrr fttr ftft rtrtrr ft fftri fftRfft Rrft rt'R ft Rft 

ft RTqT RRT ft; fttr 


(iii) arfftRTTft ft RR^RR RTTTR RRlftt fttfer ft 3TRft "3TR ft 3TR% fttR RTt Tft^T ft TRIrtR RTT fftRT ft I 
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[HFT III—T5TT? 4] MTO ^ : araraOT 

ii. q ^rO 

(H>) yili R> fRn^^tny 

(i) RkPSTTT; 

(ii) 311% fR<?.& yRi^d R.'ft14 «tn.HI; 

(iii) 6 wNf ^ 3T#w appirfR % farj Rirr vjfig Rs? wn I 
(35T) ^rarr^ fiRcr 

(0 ^fat 

(ii) RlF^fe (ijfisRr) iRRRfTGRT 

(iii) fRR3 ’tR) R) W R #fl 

(iv) mR “4 qfR fern <^<r r n*iM dqi M J i-mI R Rt 2 QmT aRR^KT*! 3Mq|R 1 TO airpR PiM Wk 

TT47 RlR R T^rcfl 1 

1 v) Rm R -flTsrS^rft m »rfRrz} % Rjpir R> IRna; arR 1 ^ kRr #ff i 

(vi) wtai'D l 

41^ 4? fRi '37 1 TT fRfRflRs 4^ «isi d'lH 451 qi)| 3TT^7T TW? 5nfR45lR % ^WlfirR % '^ETT'sT R^tfiSTfl R RkTT , aill! > , ii RR 

0,«i 45^ 311^1 IdRSfl aiRlM 43 aRR4>iR 45l flRl ’*!]•) % fR4T HiRd 15 I P*i*u Jur'ii RR OR 4^ 414)11 I^ImR fsfi TItRR 4TR 

aflRRT 34441 SfRly) 451 iS'<si 4H-) RR 34441 <M'RI a l *hl*l % Pm, 44f4T 3T4TTT R? I 
4T4[ 4? R) Rl5 4)!< 'flj-q 444) ■aFTl 3Riq^qohni ip) 1 j , qfR 

(i) RRTFrRfR 4 ft 45414 R Rra; R)Rt^ ttcit%, R 45 ft«4i44 ai44Tqyiiwll 45T wtt% 451 ?TT4i 4iff Rsrm t; 

(ii) R 45 R fR4R3R4;^4R RRRR454i^Rrf^1R4TR4TRT^%'^ 

R W 44f R; RR 

(iii) aRRiplR R -^1*|«RT 4HT4T 44lRt Rtf&T % 3 TrR ^r R aryR 45 ) R iRI^k 4R IRm ?) I 

39. Tjf^TOT 44 3lfRT4T4 

■fRRm 38 45t arRwRf 45 ) rsrt infwR srt *2!4t ^t 3T454T 11 

(45 1 ) ■mIR R TT?4 fal*. 3TT4K 4T aRR«t>|() STRRI qiRqiR ’’R R'<5 d'llRI ill'll %, RK -qiHItlR STRRT Rqi -^iqidR R (R* 
RtRR;t; 3TRRT 

(13) W SlRroR 31RRT RRNtR 3TRTlfR5F .37 tRr R iRR d*T!4l WU t; 3T«R1T 

(R) W arfwR 3PTRRT RiRanR RRR R RRI %; 3RRRT 

(R) ■ j 1?I fRiRl 3RT ^K u l R RrR <h*-h4t ah<dl 3T®3 RRtRR 5 RT; 3T«TRt 

(^) -Jipi RiRi«Jh 38 % 3(fl'fri fdRfRd yfsti^i Ril Midi °tH.n 3fRn RR R “Hiq^lRqi R^f RTI 

MiiJ IRRimR 38 Ri) 3 tR 8R RiT 3iTRfMl r l I^T fRu "RT Rq>dl R RR RRi 1% R?TT RrR % RiK'Jll Rit RlRsIfl R RR Rrs 
% ImRST Riff moi Jiim ^ I 

40. Rlt^Ri [Rill ^iRw of)T mthiRImiH 

[RflRH 38 % Rd'in RR RfsfRTT 4v) TlfRd RRrR 3R^T Rit tels+l, "FWR STfR^ilft ’5R1 fRiRt STRrFiR 'Rt, R) RR 

arfRqiiO R fciR'<i % fR*MOf) fR^s; mP»>*h i r, rrpi "Rf RR ^NiR R> muR R" fRiRt srftnfR) iR MrqiqifRn Rt % i 
ni], it? fRi wi 3rfR*M<l, sttR fRR 5 ? R snRrfRn '4 >tR R 5 ar^ RwrRt R ’sfRfRjfR? "tt ani^ arfRetiiRR) i-rfer, 

RRt R miiRmi fRjRl arfRctit-O nfid ^ Miqifl R I 

41. TTHTplT "5TT5 


fRfwfi R" <dWn fRvRf "^t? % RR R), irf? fRfR™r Rs % Rf arftrcnR stst^t srfRqiO RR qiRqifl fRiRt 
'fT?HT R iTp-HfR'i R sRi Jw f RR tRR % fR^s 3 toihhRw =8Ttqi^ w ^^pflRRar^raj'sRiTiTt fRinsRi RR^rmR 
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[Pari III —Sec. 4| 


THE GAZE TTE OF INDIA : EXTRAORDINARY 

ftt 4it Kqpr ft Tift) fn wr RifftniTt, arfftfftt 3?R ^,4-m i O -rfHt' % ftsm ft, 34 * 48,1 471 ftft?i ft 7441 m f fft smrraT 

3if%j4iift 37^7 qftpiR fttft %ft44 4"748i4 mfR'tnf) uti ftftm afti fti-il % mmi )pr srRtftr rt wihk ft^i ft) ■Jimft sftr 
ftfwi 40 ft aRiftn mm mftt ftt ftftr afft ftftm, aiffti snftTi % 37441474754 , 'OTt ^ira aifftmift ft rsi 4' ftftt i 

42. wyftfnmt 

f3 ftPi*)4T ft 3pj[(l 14)41 *iki % pic) 41, Ri^RiRan <T444 p)ft RfPl <j$ 3TT7)4 313741 ■jiicii $ fft ftlli 34ft(«t>l7l 
34441 4>*Nl7t W ftftmftf 441 Tftft wwt, awfa: 

(i) w vw 3717)4 mm mim ft fft fttft arffttuft 37m Riftmt 3734771^)3 aiiR-m Tisim ft 3 ? 44 i wt arnTifftn 

4)^44 fftm ft 34441 Rift 3417)4 ftt sfft WR 4" 33 *4 [ftt ft ftt 34lft ft) 34743441m ftft ft) ^fofi' % 
aifftplft 34447 (tftplfl 3lff ft, 34447 RRTT, 34*487 4ft <14 4", <Hl<l ft ft) 3114 4 SKI 7JpT4)3I344 ^4 4 Hp) ftt R17 

RRPTft ft, 3477fft '4ft ftm ftftl4 ft4 TZJT) 3J447 ftftfa HfhlTTlI 3474)3 34447 37=4 tRtt RlfftTR 1 ’! f4744>l 31*487 
H C;C ft), 44) 4T41 34 tt°Mn) $; 

(ii) 4 ftmrft) Mi 47 fftm417^ ftm, wt 3 if 44 iT 7 tftpeft stum 4 rft 4 i 7 t% fftms 3437113)341 

Tlt 41 ^ 417 % 417 444 1 ^ 4 T 41477 ! 437 n ft, 4 S ftftft TTuftTII 3 TTft 4 34447 Tfttt 37*4 RTfftTTIRT 4 lt ftt 3 TERS 4 ^ 

4RTR 4' TRR-'RRRRT R u 1r 4ft 414 % iHQ, 4IR R.Hli ■H=t)Cll % f% RRT 44l4cT arftTORt 3T®T4T 4)4"4lfl 



(iii) %Rft4 41(14)00 aRRpT aT^RT ^71 3R4 RTf44R ,, I l 'f)4ill=t> HlHfrll 7t, 4ft TR R4 f'M4IT RDP % 4R, TTfjTR RTf^Wlft 
4>t 414 ^ ft) TftftpCI =t)4tEjKl % ft<4-S -34J?TRTft4> TJftRI Rft ^TmI RTfti^, 7T4, ^4 ftftRR % aTfrftl ^TF4 
■ftRFfft Rim arrgRR arKiorr ^ rrDtr %Rfft Rnim arraPt sri Riftfi ft^ft '»Rft4 4it Rfftt rr ttw) 11 

(iv ) Rim aiRi^lf) 34nT RmIcI RTHTR RTft44)T4t 4)t RIpTT aifa 4^ R4l«^ TIIRH Rlftwrft ^474ft 414 4) 1 Rii) 

*Hn4>t1l 34141'I 4lt 'let'll ft) 441 anfft 34441 3H4 Ih(Y) '3)4 1 P+) RHHI ^t, PPTPt % RrH[ ft4K ftvRT R1T 444RT1 ^ 3ft4 
ftpm 38 % aRPtn ^ 344414^0’) PFin? Rinf I HTRr Rift 4lft 4^5 34441 TTO(f) 44 %R?ft4 flflAfll STPTPT 
4ft 414 44 ft4R 4lft % 4T^ 44^4 4Tft44Rt ft^4 ftni I 

W^4i4*J| : 

^ 34f441F4t 3T44I 4ft4lft W 4Fftf 454 ftft 4T4I RlftRT 4ft ^ WI4R ft4K"l aiftf-IRI, 1988 4ft 4T41 13,14,15 
3ft4 16 ft Rffalftn 34T44lfft4) 4)R 1 4K 44 4)lft ftl411 34441 3lft 31^fftll 44ftl4 % fftp 34441 WWfl 44lft ftPR ^ 34441 
34jft41 34441 W , 3n^4 ft 344ft iftftlft 444 Tlftn ftl47 3444T Vlftflft 441 uftn 4lff ft)4111 

43. 44)l<yi % WmU-i 4T 'trfrlftw 

W4 % uftftTT ftj, 3Tf444lft 34441 4)ft4Rt TT^IR RTfft4iRt 44f 34JRft % ft4I 44ft?T 44t , ®44f4T 'ftf ftftTT I 

44. fttllfftgfft % WT 3I^VIIftfH* *! 1.4ft 

(i) ftft 34fft«t)ifl 34441 4)ft , 4Tft ftt 444T4R % 34Rp4 ft tftftmftft 1? ftuft 34f4qR[ai 4ft 34T^ 4141 44T ftt ft '3ft 
34fft4fftn4)t 3Tig ftl H^ T )11 ft 3Tjp?1Rlfft41441^41^RJlft Tcft 7141TTRTRI 4)ft 7144 7T4T3774) R444ft 3lfoH 34lft?Tt ftl HlRfl fttft 7144 
fftfftre: yft'JRI ftj ft41 ft 4131 4IR7T1 I ftft IftftftTI aifft^ftt 34441 4lft4Rt arfftftfTH ft HlftlSf ft ft 374f4 % fftj, fftft IJR1R1 
4ft % fft^ 414 Ttff ftftlT I 

(ii) 34lft44ft 3444144ftmft fftlft f4^ 34^W77fft4 44Tf4li XRTH ft ft ft 3Tfft4fftn ft Tlftst ft ft41 ft ftt 4T11 
RirCRTI 4RRJ arpfRTtw 441^41^ ’47ftt ftft ftft 1ft) 4? ft4T ft 41414 3411ft 441^41^ 444TRT Rift ft 4Tft 1^ atft 374 47 3lRiH 3nftl 
4Tft7T ftf ft Wm t I 744f47T 3lfft47Rt 3444144ft4lft 3lfftftftn ft 7Tlft73 ft 414 4713 3Tt7/34441 Mft 4141 3ft ftlTI I 441^41^ ft 

ft% 3ft 3ifft4 3nftft ft 4Tft71 ft% 7144 4^ W3 ft ^f171T3 ft ffti; ft ^447(R 3ft ft 7 !! R44T4 344% 744 ft ft ft 

7447 3441413 ft I 

Rl!? l4l fR4) l 1 3fftl 347R3 ft 3447ft44741 ftft T1PTF4 ft41 fftjfft 314, 31^1171 Rl4) 44lt4f?ft ft 1 J7T ft^ atR 74fff3 
4lf444Rt 5171 3fRT4 3Tlftl ft 4lf771 ft% 7144 7)44 fft ft) 4lfft| I cTlft 441 3117) 44731 343 4lf444Rt ft 34)34 34ft?1 ft 34^74R 

ftnn 




RTTR RIT Tien’S! ; ■3TOTVR T, T 
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[RTR III—7JRS4] 

45, Pic4<m 

M 3TRRT =ti4^Kl Rit TTOR ‘SnftT^TTl SRI l"i?if4fl fRTRT RT 7TRTTTT ^ I pKini % ^RPT, srfRRiRi RRRT 

otv+taiil -fl4 RT?; aTJTTTT ‘JRHI R% RR TTRTSR "PWl; 

1. wterfr % RTR^ ^ : — 

(^T) TJjFT^tH 

(i) ('lO'i^'l 7^ R$7^ TftR RSt^ 377 TJ9T RTT T /3 R) aTfiiRiKl fRRTRR Ril RRlRT 4 H?K| ^ TST RT RTC^ RTTR favRt 4t 

RRTR Rit ifl I 

(li) RTS Rft 3RlfR%%T3; : — 

(RT) Rf^l 'JIIR <SfRT shi (RHI'iln ^ R?) Rifll % ift <sh t JT'I Rn-i RTT 1/2 RTt RT? TWfciRTRl [’icri a H R>1 TTRlTSI R M^H 7?) 
7T5T RTI 

(IS) TJ1TR fRTtll RRRt ii4-y! SKI R?) RTTRl S) STR^ (fH RFb) % ftlR RTT 1/3 3?tT f^RNR RTT RlR 

3TRfRRIT 1/2 I 

(750 ^ 

fRTTRR RTl TT'J’f 3TRfR % |R7 ?Tr R% R?t #^RR RRRlf RRT TTRT apt? HR) RTT frlRR RTi %R RT R^RIT fe 
T3Prg- (RT) %3R73nR£ (i) 3^7 (ii) 4‘ f a^RRRJ sff RT 3TRRT TTfr R>i % 37fRRi|f<R“i R7 W^Stf 

RT TTRIRT RTTSRTI 

2 , RRTfarft % TRTf^R Xjf 

(RT) TJH ^TR 

(i) Pl<ri«l'l 7) 4$<4 (TN mfl-i 317 4n"l RIT 1/3 Rll RiR«(h) f’l'SriR'l r4 RRItR tT 15$ 7^ TFT RT Rlfc JliR f4i4l 
Rt RRRT Rit Ft I 

(ii) RTS Rit 3TRftr % 1%Tt? 

(rt) RftRrmfR7SHT^rRTR)R^^R^Rn?ftt t^^^^trrr 1 / 2 -ait rf rrIru) Ptrtrrr 4imtia i\ 

RFTt ^ TFT RT I 

(730 RRT R^ % RFRlFTf %R RfS fwffa RTR, TTRfRS RrJrtO 3TRRT 3R% %r) RfM4fa(Rf ) % R/RR 

(R) '’1CI Ri"R 14,^41 SKTR?) Miiql ^ 3frr'3R?T U>Si’41 RT H^<ll % 1% Ri 4’R ; 0 R7 IJRiRRI R RMlRI 

RIT^, O.hI u44i R?) R'lld R>( yipRI RR niOo ^ TJ: Mil'll 3TRRT fRRRH % RTS HR> r 4 % RTS R) 4t RTS 
■*f S), 3^k RR RTTrTCT ^f, RR RTR 4 RR^RTCI 3TRRT RRfRTtt % Pt>4) iiRlPlfR % RiTTRI if.I ’jut RSR 
^R#TTI 

(731) ^ 

Picifl'l R7 TRJ^t -3 TRPt %T f)r|i< IrrIR Vtil R?t ssl-s RT7, Rft'l4 KRI RRT 3f^R ^1 Til RiT f^TTTTR, 'Mci SR RRR RT ^RT 
%7S^gr (RT) %RRQnTS (i) af(7 (ii) (RT) R pRpinj'y ^ RT^STf R7 3TRRT W) r 4 % R,4RlURt R7 RTPlStf 
R7 7RRIRI RITRRT : 

R7R(RV t^T °fi)^ STf^RRT) RT RR^RITt 7TR 7TRT 'j-JiHi RR RiT ^'imi RTRT RR4 RiT RTR RTff STRT RR TTRi fRiRS 
^7T 3TTRTR RiT RtRRT-RR R^ff RRRTRT Ri7T ^ni % f% R? fRinl 3FR TtRTRR, RiT^RR RT '5RR7ITR 4 RR7 RTTHT % : 
RTRJR? 1 sfk fRi RfS fR?TRR Rif RRfR % <R RiTS RRtRTTt RfRRt 3Tf^Rr4<ii R?f 3775^ RiT^ % RR7RT^RT fRfR 
7?) RRT R) shrCI RtRTf¥jfR R>t Sido ^ Rl? '^piTTf R7IT Rift fSRT RTHIJRTI 

46. ftcfaTR JTRflj 3ftr TTT^gf HlH"ll' RjT f^RRTRT 

7TWRlf^Rird,7^Wn^7m^3TWR RiTf^4t^71RiSTi% 3TfRRiT^RTRr4RT^R^‘|piTOR4 3fkR7T 3 : TRf^ J f^lRTR 
RS Pltif^n RT, % ftit^ Rf7?rf^RRf, Rlt R7T% 44 f^TRTRR % Riv^ Mi'S fRiRT ifTRT, % RTR % 3TS7 Ril ^'ISii fRiRT RITI^RT RT H?1 
afl7f%RfsTTSiFT RTfRRirft' 3TRRT f-i' J |-H ^RT%R)■ftRIT Rl^ RIT^RTRirdRTff fRiRT 'Jilt'll RRIR^ 3TfiTRiI7tRTRv^RKt 
Rit 44 'j'JiKI R% Ri) RTR7T RiT^ % Rm, RT1R til’ll R^RT I "371 3TRfR |jih 4) sflTTR RtI^ 3TftlRirft RT a h4’Rl4 fici^HlRli %, 
Rit ^TTT 7TOR RTfRRilft ft^TT 7(, R7 'fRiTT^ R$ 3TRftl RT 3RRRT % RR 4* RTRT RIRRT Rfs 3^1 ^RTaff ^ RiatTS R RR 

f^RT RRT TTt I 
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47. 'STT 3lfil<3hK 

(i) font SlffeEFTTl HT qi4^i<lHitOTf¥HHH)%OTT^iOTtfHiE)OTtHT%Rp^OTtHHi^HiT3TfHHiREtRRtHEr% 
m Hit PlPiqilw HH E) HHlfqtf =tK<) ^ I 

(ii) ftm % f^s; OTta ntt ■srpfl Et eh% htht Eft nit Hirhs ft 45 f^r % h)et Wm 48 ft' nf% OT t dt n 

XrfaHiTft % HTH STqfaf HEp Hit I OTtfttn HTfwft OTtcT HE fHHR HiftTT arfaEPHE: 6 RFEf Hit OTtfft % ftftr HH^HH 

SlftHT HTTEt HiftlT I 

48. aiftlEfft i qr ftRfi rft 

•OTtET : 

(i) ftift %hth" sffl vflm.n hiet 3tri^ht PftviHt" ntt hR# eeot HrfHHiTft 11 

(ii) 3TWI3T % HTH Hit WTpft -JlFf ^ 3PH 3TftIW HOT HTfMFTT^ ft1 

49. srftH Eft arfirgtrr 

Hi^Hi '-8'i'lt'l % Rue pTHlcnnan JflftOTHt Hit HT<?PT Rtiqi him/h : 

(Hi) HIT fclRM HH ft Etft ftft HE HH aiHR’Jjf HOT ft" Hit ^tnpTt fttE OTTHHHEi fftEElTE HT aftTHH TJRET5HE ft 
"gHHEtfth 

(HT) EHft HHt HEHftft ftTHEH fttE HEH ETEH ftiftt HHT EHH ft ^ ftfnt I 

(R) EHft 'OTftira WTT fHftftv ftft I 

(H) HE 'WflH'l'Kl E*H ft Pi^l'fil Hit EEHlIftH HEt Hit 'JllLjft I 

WHET 5 

ftm 3 |)t vft 

so. efh ftft'ijET riftr Pin ftnr 

eh Mote)" % ymH)' % 3T«q#8 ftnH aftE he! fftiHT ^nfftHHEt ht HiftmEt nit hht % ft ’sfr^r Eft aftE nftHi 
*i§ft % sfRiE Hil4 fftHH Hit HHH Hpft % fttEPT ft H^ ftHT % fftfir ftH Eft I 

51. HHlfft HSTEPTH 

(i) ftft ft foiETt ftftHiTEt HT HiftHlft Hit ftHT HHTHT ftft t ftiTH fttE ft) HiT HftftH EtHT HH1H1 ft iJTTEHT I 

(ii) ftHi ft) Rqi ft fftftl 3lfHH>l<t Tfj sfi^-qipl % E79fm HR f^k!, '»n^ Hit fiHflT H^HpRpff "Ht cii<l<a ^ ^h-i sftr 
HETHTVt WTEtl 

(iii) 3 tPi ohiA HT HpfmTT % Eh<A A" f^PTH) A^i^ktI % tjc^ HPrf t^, HlPT sfE t[% % OTRrt R;*i ^ 

HETET lf[ 'JiupA I 

52. '^TR-^ 

l®h*fl Ahehm 'A 3H ^iPTETE % HEAhi Ei*J| A" Aqi Hit McAq-i 38HfH % TE Tt% ET 7 ^?PEjfe EfTt : 

EEJ HE 1% STfHHiRl HT Hpf^Kt iPiR'JH EtA Hit HTEHfHHi ElftS % t*hh E7 EH "EFtA Hft HPHi I ERhl Hit Ani^fe 
HiieRn qi’Vll f^H-H ElftA A 1 HE ^H ^ I 


3EHTH 6 

3ttr ohi4 ■mjui HiT heH 

53. ^?ft%WTT 

EH fHfHHEt* % HIHHPTf % ETHTOE SffHHilTt HT HHHiA HHiR Hit ^st % fpR HTH EtHT : — 

(Hi) HTTHiftHHi i^Ht 
(75T) fH^MtfHHiR 



[ HFT TII—73TO 4 ] HRfl H?T OTH : 17 

(H) 44-0 Tf^t 
(X) HHTHtTOT 

(s.) ten Hitenn tetete^te 
(te -SRjfn^ 

54. T§^4^'^4tte^RroOTfatet 

Tf=4 te ■Bfft 44*11 W! 444 4 #TT; 

55. te Tt HHT HHH HW -qTTTTr 444t HI HvJfHTTt 4t HPTH gtel 4 44 

(i) ■gte qn 44n 4 hh ^t qrai niff ten ^rr roro 1 1 hh ter 4 Htete kte nt teri hi nro: 4 h 

HHT tel -qj te 7 T^ h 4 qn fteteteK WT 444 % HTH TJTftm X I 

(ii) 4nTXteTnHteteYT|^3t ^TTT .2RftF3f7TfV^ ^7>VP4 -STTf^T^Rt T 5 R 1 ’'77 frPTB ^TPTT 

$1 

43 hit far te hh '?m tenter nr tetel ^<®qrwq hixt £ n1 «w h 4 4k ter tenr: % rote sitt Ywpra 

44 % fte; te> h<? qrtete te 4 te hi hr ten i 

56. ig# 4 hthh 3te ht ftete '5n4 hh wt 

nr hit 444 hi teter, ~m to teste ftertw TOron 4k ar^ter tel ten nrn te te t-hr hi ste hi 
hihw -iHHjMi qrrr hs ^>gi ht "3tt% 4 Sim «n i 

57. ftetemlR 3 TfteFrrft hi nterrtt & ten teRte tef 

f'ld'tHiqki 44)ki ht h4hh 1 4 4k 4j7 h? f 4 'srrtktr i 

58. HrateR ^ 

(1) 444 ht tetet trt %tero 4 4 1 Yt tetetef hi l ? te ter 4 HRtero t$£T r htot 1 1 

hrjH steHY^^ranlteH tete4 Htteror-Hter 4qi rote i■. 4r 

•qng hs te te te ^£1 % roro arrow ter fte te 4 term 4 sh 4 k ter to -irnnu 14 to m k‘ Horten 
q?ro; w ter H 44? 4 qm, 1 

( 2 ) tefl 4teii1 qr 'Bftekl 4 qq4 ter % qqq tete 4 4 qte '^Ftero sim ^ ^ teR qi -ste' 

hpt % te, nqr te 4 y "k HHTYrrfte stihr ht 4teq 4n 1 

( 3 ) (4) arfttet % Hite k' f44 %ter M h tefr gp.i 4 t 4 4 srteter nte 4 - 4 * hirkt ^fr h h4 

ht 4^ h 4 kt w4l 1 

(nr) tetet % Hite k" teft tete; 4 H ter; sro te 4 4 'HT4terv 4 nte 4 h ht 4tef t^fr h 
444 ten htt htot 1 1 ht 4tef f jt 14m 60 H intern qnr 4mr4 'Hifi Hte-in 4 tetem tefi 1 

(4 ) Hteter-^4 nq-ftem (3Xte hht fnteHT ^ Mte -62 % nte 44 anternn: *4 4 

ftern 63 % 44 y 4 Wi tefte 44 thh hhh 4 % thh tef zt qi ntet 1 1 

59 . ftetteteTT T||r 

(ht) 7ter4 hht fteHifHqrn-3Tfte4tef % 

( I ) teter ht tetet 7^4 R 4r % 11 f4 % te, 'Qh> te ?n terra H tepnftenr te ^ |I ^ ten 1 

HX HTT 4 4t % HRHH *f ^4 R 4 t % ^HRS h 4 Y 4% H 4 44Tt''-fHH f^&T 41 4 Sff H4lT I 

( 2 ) 444 ht tetet tefr 4 hhh arte ?yi nfte ftetetec h444 ^ 4 hhhp 4 tef ftente < 
^HTTHTHteni 

(3) teteftenr ^t Hr nte nran 444t 4 ten % te. 4t 4tete te hi tohr 4'Tf > 

( 4 ) 3i terror, 1989 ttot 180 4^ 4 hhFh % fnu teteHrra 4^ te i nwi, 1990 H 240 te 

3t44t nm 4 ttettetem nfte 4 nn rofte k 1 


567 GI/2001 —3 
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(73T) ^RiyiFfHT 

(1) ■3Tf>4wt ’it f4fi<i fttt Rr^FTfaFFT % f4n* 3 tt4ff ftt fttAst -4 t^ft ftf ^ fFFi wttft f4rr fees "4 
■3T4f4F 4i 

(2) FF TH|4f4 fA f*TFT FTtj FFTF FFTq aTTFlFTH faFTFIT TTFFTT 4 4t FF- PqRFF (73T)(l) fR 34^4/1 34WTFR TgT 

FFfFFTtf I 

ftfi, ff f4r Ff4F«TFFTf4$i<) w ftf 4 Tn^e 4 f% 4 ft FTfen 4 ff f4! ft 4t ff 3tf% ^ stAsa ttfm 
F>T *TF><1I 4 I 

60. #PTftT^ 

( 1 ) stcAft srfFF^t ft ffRfi A % «0hi-0 tjjRA C5F>tf ^ arftrp 4 4fero ^ ff f4r fA 4f RettA, ftAft 4) A^t f4 

fA 'Jl'T^Kl 4f4 F]7?Tl4 % 7TFF Rpr 4" HlA -siA) 'Jilt'll I 

(2 )(F>) FTT TJJI fA Aqi % i4r4 =n 1 J>t HlS % fVlM, 5/3 fcj'l fA FT 4 3°ra taiA 4" Fl4 -sicll -J1ll/ J ll f^l4 FF7TTT 4)4->S< 

f4 fA 44tt 4 T^t/4fe^?T ig]4 4 4nr IftiA ff fH^«w fft 41 

( 75 ) 41hi< 1 ^^/Afs'hd 'ggl f4*rA •arRi'wA ft «ti4^i<l AftRfjtt p 44 *ncii 4 ft 4ft 4 wr ff 44 fett 4, % f4n? 
4 «hPi«jRi 44 tfpt ff fA (iiilia ctft y<4=h t j4 ftf % Pm, 5/3 4 f fA ft 4 fft ffA fA st^tRi 4t wipA i 

(f) ^ (4)'4I 3rf4«t.iO ft f t-)4 , qi4 fA 4fi 4 f<ji'hi ft fqiIw [4)91 ^ikii 4 ft AFTFrirT 4" tjtj ft fttfT 4 ff <tf 
FTF f4ro4 TJ4 4 ft 4 FTTTFT FT FTSrfm Rt)FI FFT 4 FT "3 FfA Ft F^ 4, % Ff4 FTtA 4t4fT FTF % 3TF TTFT TTFtF) 1 J' J I %4 t5T 
ftf 4" 5/3 Iff fA ft 4 44tt 4 ^i/4f4<t)<ri f4 'fft ff4 f4 3h^hRi Ft ^Fnpft i 

(F) FTFf ^TfFF)l4 FT Ft4ft4 f 4 STJFfwfF FT RlFTFF FF 3TFf4 FTt 44n4 Tf4 / 4tFFFT 4' 1 TJZ-fFFF'’ % FF 4 

"HNI FFT 4, STFFtt 4tFl4 ^JT/AfF^FT % ^JF) Ft% FT Fhi f4 FTt 4 Fldl <3TH*hl F4n4 ^gl/AfeohcF f 4 3rfFFFTF 10 f4F 
% 3TtFFN ‘' T^Z-fFFF' ’ 3TFf%T % FT % 3TFITFF FTF 4 FFT RlFT Fn^FT I 

FTF[ FF f4r 44 tt 4 ^Ft/AfefKF ^ RFF%f4rF FRlf % 3T*FFto 3FFTt TFTOT 4 fT % 4trTF 4f4fT f4 FTT FFk4 4 I 

(I) srfFFiTrt FT Ft4fi 4 FlFT4/4f%F)FT F4 3TFfF % 4tTTF F/)F HSlA f 4 1 j4 FfTTFRFFT FTFT FF4 °5T FTF FtFT I 

FTF[ Ff4 3TfFFiT4 FT FFfFr4 Ft4 4 #FT ^4 4^T f 4 F^ FtFHt/RfFTO % 14^4 4t FTF % 44 f 4 t* 4 FforfsFFT 
FTFT FiT4 f 4 ST^FfF W ?Pf FT 4 TTFFTT 4 Rp ^FTF4 4tFT4/4fFFTFT ^ TJTl4 4 4 FT^ 3TFf4 f 4 Tjf|FT FFT 4t FTT^Ft I 

(II) FFF f 4 % 4tTTF FtFT4/4f4FiFf FTFT^FTRtF) 3TTFR FT 4fjt f 4 Fiy,‘fl I 

(iii) 4 ft f 4 Eql*hi4 14)41 (4f4)0H°i') fttt ffR f4l4)om fftf-ff ft^it ^<4 4t f4tt4/414f>ft iSjjl Fft fit ttfrtT 41 

(iv) FtFTR/Arfe'R'iC'i f4 fhiPf ft fAw. 4 ^41 ft 3f4% 3114^)14 ft Fv4ft44 4ftftt3hitifftt yMi'R-FF 

ff4 4t %t^ ftf ttffit 4 Rf «tf ff ft sttA f4f 41 

4F'4I*|U| ; 

t . Pi^I4f f4 ft4t3t fft fTfffR ft F)4fk"i 4ft 4 ft4f> "^f ff % four 20 14f f>t FlHid/Arfe^d "^gl ff ftf 4ift i 
4t4 180 fFF FFT TlfFF f4 'FTFt 4 I 

2. frgfFF f 4 FTTTTI 4 nrfFFTTTt FT FfNtF 4ft % FT^FT -^C ff 4t fFTTT 20 Iff f 4 FTFTTt/4feFTFT ^t ^ FTF FtFT I 

61. 3TTTTUPFT 

( 1 ) 3T4TFF4 FT Ft4ft4 fA STFTFTTF ^ ^4t FTFTFT 4 Ft ^TTFFt'FF FTRTt FTTT FTt^ TTTFTTF 4F FFA -44 FF FfF 
3-HFvl 4 fT 3TFfF 4t «FF 4 TT9TF "^IT TT9TF FTf4FF4 FTTT fW 4 ^Jt Fit ^TTFtfFF FFT FTFT WFT 4 I 3 #TF?t4 FT Ft4ft4 fA 4^T 
f 4 w4 fr4 sttttfttf ^4 f4 ffR-t f44t 4t ttff 90 f4F ft fff4 4ft fA fftf 3tf4t 4t 4trrF 360 fFF 4 fIfft ff? f44 i 

FT^ FF fFT 3FFFT14FT FfrfTFfFFf 4 3TTF8T 4tF % 4 14)HI '34 fFvT4FT Ft4ft4 FTT g)f1 720 f^F fA 3TFfF FFT 

3TFTFTTF Tjjt FF[T FF FFTFT 4 I 

ftfj ff 4ftr f4r arfFFFft ft f4ft4 fA ■jTTFt 41 hi0 % ftf 4 4 4t4 % stjfIff 4 arwrfij f4 720 Rtf % ftf settfttf 
F pff 4 tjt ff ftfktt 4 44 4t4, Aft stjfIf-t 44 ttff, RtRff ff 4 ftt% f4r^ 4 t4f ftttf f4 fAft i 
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( 2 ) wt Rifftmft fh fafRiftt' ft' 3T^r«n fftr Trq srjrr Ft arfftfiRt ri RRftnft ftr ±ft|thi4 fftftt 3RR rrir rr ^T 

% RW iff 3Hft aftt aTOTyTU’T f^gl ftaji; RR RRtxni ^ I 

(3) 3Twtii<, ,j i ^F^t ftt stftft ft ftRR ftm rr r% ftt RFt ftrft ftft fr y^n. Rff ^iff ftt arftft Rit T nw ftmfft % 
%R iftf ftt RTtRftt RRlft fft RTFT W1 arfftRnft FR RTF ft ft?]iR t ft RRTRR n T ftt Raft) RtRfft RT ftft 3RR ftft R7RH "4 

3tprrrrt^ ft ft Rfroift RT rrIriO ft fftftn ft rtfr ft, rf ffttRi 4 rrrtt t ft 'rrirrr ft) srft’j r4 rfr ftprfft 
ft fftR ftt ritr i 

62. fftpft 3TT5RftU<*> sjftftt rTSIT IftylR T^<ft 

fftftt sftftRnft RT RRNtft ftr rwrh, ftm fftftJH, rttr ft fftftt ftftmf rt RRbnft ft rrir ri Iftfftn 
fftftRt rr 4 in fftft '#rr 'iqftn ft fftn ftrn ft ftftft furtk ft ftwftftftf ft srjrr fttft frt fftftr ftpn rttr, f-fttR 
anRfifftR) '^ft 'fT*n 1ftft h ^<el ftt RRjft ft an yftial % i 

63. Ufjfft X^tt 

(i) 5Rjfft '*\ 'ft ft tfr ft tft rr ft ftn rfR) n°t-i ftt 3rftft ftt ftsjj ftt an rrtf) ft ftnnft 3 rrRt Trftn ft rtf 

ftt arftftr rt nftwr sr-tri r4rt<t ft rrr ftt ftt Rnfftn ft i fftnj ftft) 'ft? hi srfmrft rt r^rr) ftt ftjft ftnr Rftft 

ft fttlPT 12 R#t ft aftro Rftf fttftt i 

(ii) RRjftf T-![<jftt ftt fftftt 3RR MRiR ftt tg'i.ft ft RRT ftlsi att ■H^ni ft fftaj RFffn TJ^£t ft RTR Dnfttftr (ftHi -iRiT RRiK 
ftt ft> nftf H' 3 jO mm ftt yrnjft Hqfft ftft anjRq ft rtr Sift ftt FftftFt [ftftw^h rh yHi ij ny ftnFn fftRT 'ni ftt i 

64. 15 | fjft cFTT o4 , -l , lrT ft Hi 

■3rfft?nft RT RRNlft ftt Tf?g 1R RT ^fft ftft ftt ftRI ft' R T?ft -Rt -g^ftt Rftt WTO ftt UTTTftnt I RF tft ftft 

sriftRiTft rt =h'ftbii<l ftt ftrqraiiH ft ftftm rfj fttftt ft, ftt ^nft Rn^ftt ftftfftftftf ftt ftftt ftftft fti ftfift ft -jr ftnwt ri R)4Hift 
ftt ^Riftt ft w fftwr 59 ft^t-fftftm (in)(4) ft siwtft ftfftr Mniftrarc ^ftt ftft ftr ffttfft ft ftrfttmi 

Rift rp % unn fttft Rvftmt ftft ftt ftnrr ft ftinfft^r fttnr ft ftt Rft F^ft ftftm fftftnfR^R ftt srftft 
ft fftTT fftfftRT 59 ft ^T-ftrfftm (if))(4) ft 3Ti3T»4ft Rferfftlftf ft WR ftt Tlfft ftt Ftftt I 

RtRJ 1TF ftt tft ftft offtHlft ft W4 ft FTFt (ft ft^ft ft RRTRTCT ^tftt ftsnft FfTRT RR ftt Rft ft, ftt RRtft 13tft ftt 

fftftfftiR ftt srftft ft fftij ftm ftk n% ftr ftftt i 

65. ^ftt^^ftt3Tft^ft fttTRWRRTftnr 

ftm sftftmft rt Riftenft ftt ^ftt ftajc m ftt -tft t ftk ftt ami ftnft ft w ft w nn tft ft rf "ftn ftt aiftt ^ 
ftt ftt ftn fftnr ftt nr ft ht?t tf% ft ifhjn Fmft fftin ■sn Rtft i 

66. ^4,ftt ^)T yit>T ftflT 4MlM ftl4l 

(i) arftTRnft ri RiftEnft 14 +h fftn amm Rjft'nK ftfftn ftft> =(tf ft RFft ft 'iraftt ^^ftt anrR ftt* it i 

(ii) aftftntftin fftft fftr rtrr^ pt ft fftn?ffttft ftfttt7Rft RFft ^ rf 4 Iftra Riiftt rtt fttftn ftn 

ftftfii 

67. *Tftj»tU| 3Rtfft 

(i) aftftmft ift *t)4'qi(l tt^) rr 4)i4y5 ij i arftft ft fftn, nra ftt j ft FTfft rf ; 

(Ri) ^<{4i ft ftrm -rh 4 ■jtft rf ft tftjftn ft rr rf Rt RmhiFR rr Rft, rt 

(T5f) ft fttRRR RR RF RT RnftTFR RR Rft I 

( 2 ) RflftlFR RRR ftt 3lftft tor ftt ftftt I 

(R)) aflfRRnft ft ftRR ft RTRT ft fftfftt ftt RR5RT ftt filsRH Rift fftftt ft arfftRi' ftt atftft, 3tR 
(13) R)HrkI ft ftRR ft iRRT ft fftqftl Rit Rit fttFRR ^5: fftftt ft afttlR) RR arftft I 

( 3 ) RnftrrF'n rtrr fttaiRfftftftftRarfftRiRt rtR ftRnft rrrt"^ ftt x rtrrt ftRfttft 3 Rjrr, ftt ftt rrt ftt, RfftnfftRri 
ftft RR RRT FRlt I 

( 4 ) aftftRnft RT Rftwt ftt atJXRT R)lftiJ5'i| aiftft ftt TfoiRT RRTt RRR RRft t ]RPt RR ft ft fRR ftt ftft fRRt 


RRRRT I 
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tor( r? fa; *i4g[TOR rir % ri^Pm. 3TRrorTOf TOl wu rrTO r,i4r?r to TO rTO TOr rtTOrT i 

( 5 ) TOTO ^TORTOR TO 1TOTO fTO=r TOR 9T 3 rtTO 3--TO41TOT R TO TO TOTOftTO RT rTOw TOl RR-TOjER RlTOTO Riff TO TOTOTO^ I 

( 6 ) TOTO (TOTO 3TfTOTRTO rt RFfoTOt %) -TTOP-ft FR TO r^T TOk tRTfl fTORT "RTHT TO TO RT^ 3TO TOrtTO RFRlt TOT? TOrtTO 
TO 1VR fTOTO TOFT R1 TOrR RT RRt R TO( R? TO TfTO TO(? RRRRF'R 3TTOTO rTO TO RngTO I 

( 7 ) fTOTOT TOTOfilTO RT sfRPRRt giTT RVtTO .R^TOr ^ T'TFTFTRR TOTO RT TOt^ RTfTOifR TOFT RTOf TORT WRIT I 


31TOR 7 

( TOfTO?J 

68. qfarar fTOfTO cWT xJVft 

( 1 ) TO? :TOwTO TO TOtrofr faT-TO TO^TOTT TOTOr fTOTO TOTO rTOM RRRR ^TOTOfTOrg 1952 ( 1952 TO 19 ) R (TOfTOTOR 
TOT % ofFiTOT ITOrRR TOTTO71 TORI gTO TOfFft TO, rTOriTO TOTOr fofw TTOTO TOrT I TOVrttTO TO rTOrtTO TOTO ’fro (5TTT TOTOr fTOTO 
4 (TOiRT ^[TO TOFfT TO?TR1R TOF^R TOTOfRRR TO RW-TO TO TOJTOT TOT[ I 

(2 ) (TO) TOCRPt TOTOr TOrfu TOTO RTOF? RRRR aTOTOTOm, 1952 ( 1952 TO 19) TO TOFT TO TO TOrTOr TOR RTTO SlfTORTTt 
rTOrTOt, RTOT "TOTOfRRR TOT TOT ‘ 6T’ TRR TOTOtTO TOT TPTTRTOTO fTJ RTF! TOTTO1T RTF TORE TOt R^ TOTOTO^ %R TOrFTT, 1995 
RRTOTOt' TTR1 TUffFf TOffi I 

(TO) WrTOtoTTOTR^ %rTOrH 1 16 WRT, 1995 TORTOTOTpftl 

69. TOlc'H 

( 1 ) TOfRTORt TO TOTOrotr 14 H Pm ("TOR TOT-fafRTOT (2 ) TO aT^RIT TOTOFT TO RRRTR TOT TOR TOlRT I 

(2) fTOrTO "JTfTOTOTTt to toTOtoTO TOt TOt tw tot TOTO to TO TO53TO :ttMTOtf. 1972 TO rwTO to TOrofTOfTOfi 7 H-fTOfRRR 
(3) TOrarjRRTOt TOtoTOtto'?), TOtTOTOi 

(3) (I) toTOto rTOttotti to toTOtotI TOrRfTOfTOra TOTOTOTOr TO rrrtrTO iTOg torTOto :— 

(to) TOtoTO^ITOto 

( to ) 

CH) 4TO fR:TOTOTTO TO TOftTOTO1TOT TOto 5TO 31 >J,HlfTOf f^TOTOTT ■■hTOttoITITO TORTTOTOT TO TORTOR RF TOFl TOTO 
TO fTO( 5TOTO t, TO 

(to) i?to to4 TO( fTOrr TOro toTO TO tor toft rr TOl to:, to 

(^) tot to! TOP TOto ^f( TO4 TOto?, ctottoft "4to iirofTO TOl TOtotot, toto ItoTO torw -A TOn totoIto tot - 

TOF^TO? fror TOFTTTOTT % TOTOTTO TOTOTO;TOTT TOTOTOTOTTT %"TOTOTO TO’ TOTOTOTTO TOTO Trf?T TO?T "Wf fTOFTl TOUTO PHHIU 4)4 TOTORf 

TO TOrto tot TOTOn rto tort fro TOTO tototot TO tottot TOto TOt TOwTOi toITO TOr i 

(Ji) "RTOiTOTfr to toTOtoTO tot TOt tottor TO1 TOTO, toTOto ^ rTO TO1 t(to tototi 6 toTOTO TO toTOito TO tor TO TOto rto 
rTOTOr tot TOrr tot TOftI, TOr TOfTOroroi 15 "rTOHI TO TOrr to toitottr ^(TOI i 

tori; tot fro TO? fTOTOI TOwK to toTOtottI R 30 toI TO toTOito TOtTOTO-^TOTOTTOItRiTOT tottor TO tor TO 30 
rTO TO toITOto TOto TO toTOto TO firoi. toft tott TO TOtr TOt to: TO 3-tIrTOtoi TOTO rt rtf TOm 1 

tor| fTO fTOTOt toTOttoiTO TO TOrr TO TOt rrtor totTO ■5m fTOro 1 fj ^rnR TOrr to toriTOr TOrt i 

torj r? Rt fTO from torrtTO TO TOTOr TO rtoir TO 1 rrrt ITOr rttTO TO rTOpt TO TOw, smRRRi, TOTORgfTO, 
fwirtoTOtotoTOTO, #ttt TOrttortTO, TOrkTO 12 "rTOrI TO TOttr TOt, grr TOrr (100%) TOron^ rTOrriTOtTOr 
rTO TOTO ^ifrtor rTO rr #tot Tort i 
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70. faRTR WTR 

(1) TIlRfFTTRRRRR^RfR%rt^RRRiRn3R^fR^ 
rrtr Rt Rtw -^tt RR tRr ftrara wtr r^fft rfr wr Rrf t Ft rR f=rgf^RT rtRirttR Rt RjfR ttrt fR& rrrt ‘^rrfFT?; i 

(2 ) RR 3RrrrRrtRR tRRtRt rr -srrtIrrtrtrtrrR R rR ^-hRi rrtR Rt rr rrt srjrfR wtRf riuri 
RtR RRT 1 % RF Rf Rr -577 7 T?R % R37R RFf RTTRT fR RF RRRr «TF 7 TfRp f RR fRRt Rt RTRRt R tRRRrR RT RRsnft Rt 
arRt f=nrrPT w-ttr R* fr toi R RftRrfR rttR Rt R^rrftr rf! Rt wrRt f^ RRt iRRt Rrtrf % fRn Rrt Rt R -eRj; R i 

71. WRl7ITuf|4HI 

tfRr: 3 Rnr>tR rt rrHrt Rt Rf R fRRt Rt =pmidR rt mr R wiRRRt IRrt rtt ttrftt 1 1 

72. MRqRf W&m'-<im jftT odJMiiJI 

(1 ) 3RJTO RRR-RRR R7 RR 3RjR?T RT f=T^7I ^|R RR RRFt f Rt FWt RR R FT fa fRlRf % RRRRt‘ Rt RfR RTRt RT 
F# ftPRlfFTO RTRt % fpRI 3RR7RRT iff I 

( 2 ) Rwr rrftc, rir RrRt Rt 3ttr7rsfctt rrR, rr£ft Rrt R rrrR rtR R rtr fi Wmf Rt ^rtwr rr rriR 11 

73. fRRFR 3tr 'V^RR 

( 1 ) fRI-t^H Writ % fRRt RT Ptfl'-IH ■HH^'H H<RRs fV-fR, fRRRR, RRfRRR RT fRRt RRR 31RRT RRTRR R7T Rtt RRRR 
Rt RR fafRRRRRt R RRR RR % RtlR Wt RRRR R' Ft Rtr RR ?RfRRnftRf Rt? RR^RlfTRl RC cTF] Ft, RIR^RT fRTRT %RT WRT 
11 

( 2 ) JR fTOIR % RIRRJf; RR f^RR RRRRf % wfa f^TT RR. RTRR Rt RR R^ RirfRTCJ FR fRfWTTRFft % RRRRt RRRRf 
% 'Wf^ ft^rpr RR[ RT Rft R^ RFTt 'RrTJRt | 


1 

[fafaRR 18 F^"] 

I^T aftr RtRilRrll Rft RtWTI 

TR1R : 
fRRTR : 

. Wi^glR RtRRT RRRT/RRRt \ fR> ^ . -fR1% 3lfRR1TR RT RRIrkI % RR ^ afR 

^Ri-R -tfr FTR RTfel RTfRTRIR R RRfRR RT fK^R R RRF Rnfcqf RTt RRTKlR, RRlfR^ RRT R«ffclR R 

'PiWiRifl RR ''jr RvRrt,'RtrrT i 

R 3nR RtW RRRT/RRR R fR- R RRT Rrt % RTFif R RRfRF Rltt ^RRT RT W Rr % RTR TRtRT RRR RtR fRlRt 'SRfRT 

R RRfRR RpRi rtR % rR R rt$ Rptt Mrr rr R strtr ^rIrt r1 r R rrtr Rr^/RiRRt afti: r tR tRti fRRi rttR 

rR RT^RfR RnVFRT RR R Rt RRR RrT % RftTRTK R fRRt RFT RT F^lFi'+'.l FRTtRrT RR R Ft RRR Rr7 % RRllRTT R RRRt RT 
rrr Rrt Ri ■prrq fIr rrR rtR fRRt ' s t1rr % fRiRt rttRrk rr IrRi^tr rrR RTt rtjrIr rrtr RvRrt/riRrT i 

FTRTW : 

T J7T RTR : 

RRRTR : 

Rt RPTO tR-RI^Un— 

F J RT J VT7 ; 

^TT RTF : 

RRRFT : 
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HIRS4I41 (Ri«i TRRiR % fTRRt % 3RJMT Ptiqi -Jiiy,) 

3EFJ#—U 
[fafWT 5(4) 44f] 

3if%ra»rit ^ 4 w 4i mm T^k-mi w4 rtht 4)quu tni 

1. 4 ^/^Prfr/gio.3R/R?4/g4.fwfdfaa 4tw rrrt^/rr4 

(i) TP f^fT "4' 3ifqqif$ci/f4*p/f4RRT \ I 

(ii) Rf4r 4 Pwiftfl ^ sfk %*RT RM m 4/44 4tf4ll 11 

(ill) RF % “44 1^4 «llq<l 4 ■faw f4lRT 4 faRTRR RfftRRRl 4tfRR % I ^ RT RR aR^RR MR 4 I 

(iv) RRTRftR ftiRT RTTC; I 

2. 4 yPRfTRJI 4 R'fffR'R RRfll/RRRI4 % *4 Vt j II RRR 4 44 Eft % M¥RIR^4tW% 3fRM RTRRTp) 

RT 4* 4r! 4 RlSltw f4>l) "Rl*t % fJ'CHHiql ^‘ll/^'fl I 

ftriRT : 

TRRTCR 

a^pjeft—in 
wf Rt 

Pl*im T*IHR4 m!ru|I 

[fafRRR 70 

WR : 

fRRRfr : 

4, 3TRlf<«ll<il4, W^^RT-RR 44 r 4®FT r 4 4RT 4 PlRfRfl % RTR RRRjSRI RtW RRWRRRt 4, f4> . (4R1R) 

( pju^ll) 4 r PiqiM RRTR 4 I 

,.f..,.■ , - r \-py .—,r. -i. , 

2. ^RRJRR TRTR 44 RER'JR 4 I 

RT 

*^R^W RRH 44 RRRijfR RFf 4 I 44 RFR*jf4 . (TRTR) . (facR) 4 RT?[ 

.. (RRTR) r 4 Pi^-ifnrian RiERt 4 STMT fRETE EETR EtfEE fqi'-ii RET 4 I 


■'P'RRI : 

ERRIE 44 frgfM Eft : 

Eft R|4 r[ : 

FETTSR : 

*4t RTF! R 4f e4 ERE 4 I 

T-o/- 

eteto 

[fESTTRE III/IV/249/2000/3TRT° ] 
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JHABUA-DHAR KSHETRIYA GRAMIN BANK 
NOTIFICATION 
Jhabua, the 12th February, 2001 

Jhabua-Dhar Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2000 

No. Pub/Pers. Admn./21/1019. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Jhabua-Dhar Kshetriya Gramin Bank after consultation with the Bank of Baroda being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government hereby makes the following regulations namely : 

CHAPTER-I 

P RELIM INARY 

1. Short title, commencement and application: 

(i) These regulations may be called Jhabua-Dhar Kshetriya Gramin Bank (Officers and Employees) Service Regula¬ 
tions, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every officer and employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions 

In these regulations, unless there is anything repugnant to the subject of context — 

(a) “Act” means the Regional Rural Banks Act 1976 (21 ofl 976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being; 

(c) “Bank" means the Jhabua-Dhar Kshetriya Gramin Bank established under Sub-Section (1) of Section 3 of 
the Act; 

(f) “Board" means the Board of Directors of the Bank; 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “C alcndar Year" means the [. ’riod commencing from the 1 st day of January' of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees , 

(j) "duty” includes 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time, 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority, and 

(d) period spent on training while in service; 

(k) “emoluments" mcnas the aggregate of salary and allowances, if any; 

(l) “employee" means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3). and 
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includes such employees vvhose semces arc temporarily lent to other organisations, 

(m) “family" means and includes the spouse of the officer or employee (if the spouse is also not ihe officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer 01 employee but shall not include a legally separated spouse. 

(n) “Officer" means a person appointed to any of the posts specified in Regulation ffa)( 1), 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments nd any part of the emoluments which may specifically be classified as pay under these 
Regulations, 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the Bank of Baroda and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale 11 holding charge at department in 
Head Office, 

CHAPTER-11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES. APPOINTMENT, PROBATION AND TERMINA1 ION OF 

SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 
(rii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 
(tv) Semor Manager 

and such other scales or designations as may be specified by the Board from time to lime with the approval 
of the Central Government. 

(2) Group B-CIcrical Cadre 

Clerical staff, namely Clcrk-cum-Cashicr, Clerk-cum-Typist Stenographer and such other categones as may 
be specified by the Board from time to lime with the prior approval of the Central Government, 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger. Mcssenger-cum-S\veeper,Driver, Dm cr-cum-Mcsscnger, Pan-time 
Messcnger-cum-Sweeper, Security' Guard and such other categories as may be specified by the Board from 
time to tune with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be constnied as requiring the Bank to have at all times all the cadres or 
categones of the officers or employees serving the Bank, 

4, Tbmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 

Provided that such appointments on ad hoc and/or temporary' basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Gov ernment in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing exempi from the 
operation of this Rule. 

(ii) Declaration 

Every' officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time under Sub* 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the w orking day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year, 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year 
which shall be extendable by the Appointing Authority for a period not exceeding six months, 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable 
by the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 

one year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three months 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 
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9. Confirmation 
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(i) An officer or employee shall be confirmed m the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

fa) In the ease of a directly appointed officer or employee his sendees may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank's service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing lo the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be : — 

(i) Three months in the case of an Officer and 

(ii) One month in the case of an employee. 

* 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal lo his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (!) an officer or employee against 
whom disciplinary' proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice ol resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Comptent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 


11. Superannuation and Reti rement 

(1) An officer or employee shall retire on completion of 60 years of age' 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time alter completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on lum atlcasi three months in case of an officer and one month in ease of an employee m advance or an amount 
equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to such officer 
or employee in lieu theieof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month ofthe passing of the order give iri writing a representation lo the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (I) such commit¬ 
tee. shall, from tune lo time, review the ease of each of such officers or employees and make recommendation to the 
Chairman 
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Explanation 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-111 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from lime to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may bo issued by the Board from time to time 

(li) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotcc officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority' shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be dclcrmined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the dale on which the reviscd pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs, Banking Division, New Delhi letter No F. 2 /17/79-RRB dated the 29 April, 1980 
arc adopted by the Bank, may be so reckoned that all erstw hile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers • 

Provided that the inter-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v j The inter-se seniority of officers or employees directly recruited m a batch to any cadre or scale shall be reckoned 
w ith reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the intcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category’ 

14. Promotion 

All promoUons shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rule., framed 
by the Central Government in terms of Section 29 of the Aci. 

15. Reversion 

An officer or employee w'ho has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole-time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall confirm to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

18. Obligation to maintain sccrccy 

Evciy officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank's 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior Officer in the 
discharge of his duties To sign this every staff shall subscribe to a declaration in Schedule No. 1 

19. Obligation to Promote the Bank’s interest 

Every' officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interest of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary' without the prev ious sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(l) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iff) No officer or employee shall without the previous sanction of the bank except in the discharge of his official duties, 
take part in the registration, promotion or management of any bank or other company w hich is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the lime being in force or any 
cooperative society for commercial purposes 

Prov ided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 ofl 912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of I860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrslayal, and shall be liable lo such 
disciplinary measure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or ovcrstaval, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand direedy or indirccdy from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona Jide 
investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or odierwise place himself or a member of his family 
under a pecuniary' obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in (he case of 
a purchase of scrips or delivery' in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary' obligations of another person or agree lo indemnify' in such 
capacity another person from loss except with the previous permission of the Competent Authority ; 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority' a signed statement of his position half yearly 
on the 3()th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him and, 

(d) debts and other liabilities incurred by him directly or indirectly. 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulations within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior inumation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is : 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs 10,000. 

Provided that the previous sanction of the competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealings with the officer 

or 


(b) otherwise than through a regular or reputed dealer. 



[ 'TFT III—4 ] 


ririfl TMfa : 3WW 


31 


(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by tire bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1 )(i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority' may permit an officer or employee lo enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employ ee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of la w, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, uplo such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation At 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave • 

Provided that full pay and allowances shall be admissible only if the officer or employee :— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulung 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty' is without leave or his overslayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body'. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and in expensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to brir^ any political or other outside influence to bear upon any 
superior authority' to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials 


i 


v 





to : arronro 


33 


[TOTII1—isr^4] 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purpose of this Regulation “public place" means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
(restaurants) lo which the public have or are permitted to have access, whether on payment or otherwise. 

37, Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places, 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38, Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or w ho displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(n) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(u) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(m) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal 
Explanation . 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination m accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of incrcmcnl(s) of an officer at the efficiency bar in a time scale, on the grounds ofhis unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration ofhis case. 

(iv) reserving or postponi ng the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion on pendency of disciplinary proceedings. 


567 GI/2001— 5 



34 


THE GAZETTE OF INDIA: EXTRAORDINARY 


|Part III— Sr.c. 4| 


(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 


(tt) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viu) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance w ith the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment, 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of clause 
I of this Regulation, the officer concerned shall be informed in wnting of the imputations of lapses against him and given an 
opportunity to submit his written statement of defence with a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of remov al 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 
II. Employees 

(a) Penalties for minor misconduct 

(i) Censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 t ears in case the staff has reached (he 
maximum in the scale of pay. 

(v) removal from sendee which shall not be a disqualification for future employment. 

(vi) dismissal, 

Provided that no order imposing ant' of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiiy held so that he shall hat e reasonable opportunity' to 
answer the charge or charges and defend himself 
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Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of remov al or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

' (b) where the officer or employee has been convicted on a criminal charge, or 

■V (c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him, or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements ofRcgulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and m the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiiy 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority m rcspecl of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply w licic it is 
, alleged that an officer or employee has been guilty of corrupt practices, namely . 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets ot that lie has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where in the opinion ol the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank the inv es¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 

(ii) Ifafter considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facte case of instituting disciplinary proceedings against the officer or employee, he may send the invcslt- 
gation report to the Central Vigilance Commission or such olher Authority as may be decided by the 
Chairman from time to time in this behalf, lor its advice whether disciplinary' proceedings should be taken up 
against the officer or employee concerned. 
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(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose 

(rv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(U) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in sen ice on 
the date of superannuation but the disciplinary proceedings will continue as if he was in semce until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3rd of the basic pay which the officer w as drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period. 

(a) where the enquiry is held departmental^- by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension 

(b) w'here the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, i f any, 
will be calculated on the reduced pay as specified in terms of (i) and (n) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 



[ ’TFT III—ISP*? 4] 37 

2. In case of an employee 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the dale prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period 

(a) Where the enquiry is held departmental^ by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representativc(s). 

(c) Where the enquiry is done by an outside agency' and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representativc(s). 

B Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (n) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsislancc allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistance allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penally, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not rcmoved/dismisscd from the sendees, be 
treated as period spent on duty or othenvise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in the Regulation 48 within 45 day's of the date 
of receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to tire Board w here the Chairman or Committee of Directors is the Competent Authority 
(u) to the Chairman where any other officer is the Competent Authority 

49. Requirement of an appeal 

Ev ery appeal shall comply with the following requirements : 

(a) it shall be in w'riting and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 
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CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

(iii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(1) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leav e 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ' 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return Tor duly to the place 
where he was posted before proceeding on leave. 

57. Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 
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58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time 

Provided further that holidays and Sundays may not be combined with such leave m such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave except as prov ided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of scrv ice on 

duty. 

Provided that at the commencement of service no privilege leave may be availed of, before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Pnvilege leave may be accumulated upto 31 si December, 1989 for an aggregate period upto 180 days and from 
1st January 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January' and July of every calendar year, 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service,which he is likely to render, in the sick lcave/mcdical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in w hich an officer or employee is due to retire or resign from the 
service shall be allow ed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non'm a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days 
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Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on producUon of medical certificate issued by medical praclit ioncr 
acceptable to the Bank 

(iv) Any Officer or employee desirous of resuming duty on expiry' of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 
completed year of serv ice. 

61. Extra-ordinary Leave 

(1) Extra-ordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extra-ordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra-ordmarv 
leave upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extra-ordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extra-ordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee. 

Provided that where the Competent Authority is satisfied that sanction of extra-ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary' leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of sendee of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank 
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64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to die officer or employee as if he has availed of the privilege leave drat he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duly shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding 

charge 

(n) The last day of leave of an officer or employee is the working day preceding 
return to duly. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to drawthe emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded ; 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER - Vff 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 


that upon which he hands over 
that upon which he reports his 
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(2) (a) An onicer or employee covered under the provisions of Employees Provident Ehhd rihd Miscellaneous 
Provisions Act. 1952 (19 ofl 952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by I he 
Government oflndia in exercise of powers conferred by Section 6 of the said Act 

(b) The Pension Scheme so framed shall come into force from the Ifithdnv orNovember. 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-rcguldlion 2 
hereunder 

2. The amount of gratuity payable to an officer or employee shall be Cither us per the provisions or the Payment of 

Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. ^ 

(3) (i) Every officer or employee shall be eligible for gratuity on- 
fa) Retirement 

i 

(b) Death 

V 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignalton alter completing 10 years of continuous sen ice, or 

(c) Termination of sen ice in any other way except by way of punishment after completion of 10 years of sen ice 

Provided that in respect of an employee there shall be no forfcllttrc of gralttliy Tor dismissal on account of 
misconduct except in eases where such misconduct causes financial loss to the bank and in that ease to thal extent only 

(ii) The amount of gratuity payable to an officer or employee shall he one month 'spay for every completed year of 
sen’ice or part thereof in excess of six months subject to a maximum of 15 month s pay 

Provided thal where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the Iasi pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowances payable during the 
12 months, preceding death, disability, retirement, resignation or termination of service, as the case maybe. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 

Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority'. \ 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Ttransferabillty 

Every officer or employee is liable for transfer to any office or branch of the Bank, 

72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 
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73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE! 
(See Regulation 18) 


Place: 


Date— - 

1., do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Chhatrasal Gramin Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank 


Signed before me 


Signature 


Name In full 
Designation. 

Signature 

Name m full 
Designation. 

CARE: (To be on the lines of GO I Rules) 

SCHEDULE-D 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt /Kum ___s/o, w/o, d/o ___declare 

as under: 

(i) That 1 am unmarried/a widower/widow. 

(li) That 1 am married and have only one spouse living 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified 

2 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 


Date 


Signature 
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SCHEDULEm 
FormB 

Declaration of Domicile 
(See Regulation 70) 


|Part III —Si;c. 4] 


Place: 

Date: 


I, the undersigned, having been appointed in the service of the Jhabua-Dhar Kshetriya Bank hereby declare 
_(Place) in_(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is_ (Place) in__(District) but 

__(Place) has been declared as my place of domicile for the reasons given below : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- 

Chainnan 
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